We'll Treat You Well k\{@‘?‘_‘i‘l/
August 06, 2024
The Secretary The Manager,
Listing Department, Listing Department,
BSE Limited, The National Stock Exchange of India Ltd
1% Floor, Phiroze Jeejeebhoy Towers Exchange Plaza, C-1, Block G
Dalal Street, Mumbai 400001 Bandra Kurla Complex
Scrip Code: 540975 Bandra (East), Mumbai 400051
Scrip Symbol: ASTERDM

Dear Sir/ Madam,

Sub: Notice of the 16" Annual General Meeting (AGM) and Integrated Annual Report for the
financial year 2023-24

With reference to captioned subject, we wish to inform you that the 16™ Annual General Meeting
(“AGM”) of Aster DM Healthcare Limited ("the Company") is scheduled to be held on Thursday,
August 29, 2024 at 11:30 A.M (IST) through Video Conferencing (“VC”) / Other Audio Visual Means
(“OAVM”), in compliance with applicable circulars issued by the Ministry of Corporate Affairs
(‘MCA circulars’), the Securities and Exchange Board of India (“SEBI circulars”) and other
applicable provisions of the Companies Act, 2013, to transact the businesses as set forth in the
Notice of AGM.

Pursuant to Regulation 34 of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations 2015, please find enclosed the Notice of the Annual General Meeting and Integrated
Annual Report for the financial year 2023-24.

In compliance with the MCA Circulars and SEBI Circulars the Notice of the 16" AGM and Integrated
Annual Report for the financial year 2023-24 are being sent on August 06, 2024 only through
electronic mode to those Members whose email IDs are registered with the Company/
Depositories as on Friday, August 02, 2024. Further, the same are also made available on the
website of the Company at Annual General Meeting.

We request you to take the same on record.
Thank You,

For Aster DM Healthcare Limited

Digitally signed by
HEMISH HEMISH PURUSHOTTAM

P U R U S H O'I—I'AM Date: 2024.08.06

22:57:17 +05'30'

Hemish Purushottam
Company Secretary and Compliance Officer

Aster DM Healthcare Limited - Registered & Corporate Office T:+91 484 669 9999

CIN-L85110KA2008PLC147259 E : info@asterdmhealthcare.com

Awfis, 2nd Floor, Renaissance Centra, 27 & 27/1, www.asterdmhealthcare.in

Mission Road, Sampangi Rama Nagar, Bengaluru, Karnataka 560027



NOTICE

Aster DM Healthcare Limited

CIN: L85110KA2008PLC147259
Registered office: Awfis, 2nd Floor, Renaissance Centra, 27 & 27/1, Mission Road, Sampangi Rama Nagar,
Bengaluru-560027, Karnataka, India Tel: +91 484 6699999
Website: www.asterdmhealthcare.in  Email: cs@asterdmhealthcare.com

Dear Members,

Invitation to attend the Sixteenth (16th) Annual General Meeting (“AGM") on Thursday, August 29, 2024

You are cordially invited to attend the Sixteenth (16th) AGM of the Company to be held on Thursday, August 29, 2024, at 11:30 AM IST through
video conferencing ("VC")/ Other Audio-Visual Means ('OAVM’). The notice convening the AGM is enclosed herewith. For ease of participation of
the Members, we are providing below the key details regarding the meeting for your reference:

S. No Particulars Details

1. Helpline number for VC participation For any assistance or support before or during the AGM, Members
may contact the Company at cs(@asterdmhealthcare.com / +91
9513911192

2. Cut-off date for e-voting and final dividend Thursday, August 22, 2024

3. Time period for remote e-voting Commences on Monday, August 26, 2024 at 09:00 A.M.(IST) and
ends on Wednesday, August 28, 2024 at 05:00 P.M.(IST).

4. Last date for publishing results of the e-voting Saturday, August 31, 2024

5. Registrar and Share Transfer Agent contact details Link Intime India Pvt Ltd

C-101,1st Floar, 247 Park,

Lal Bahadur Shastri. Marg,

Vikhroli (West), Mumbai -400 083
Maharashtra, India

Tel: +91 22491 86200

Email: coimbatore@linkintime.co.in
/dhanalakshmi.s@linkintime.co.in

Yours truly,

Sd/-

Dr. Azad Moopen

Chairman and Managing Director
DIN:00159403

Place: Calicut
Date: July 31, 2024

Registered office:

Awfis, 2nd Floor, Renaissance Centra,
27 & 27/1, Mission Road, Sampangi Rama Nagar,
Bengaluru-560027, Karnataka, India


http://www.asterdmhealthcare.in
mailto:cs@asterdmhealthcare.com
mailto:cs@asterdmhealthcare.com
mailto:coimbatore@linkintime.co.in
mailto:dhanalakshmi.s@linkintime.co.in
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Aster DM Healthcare Limited

CIN: L85110KA2008PLC147259
Registered office: Awfis, 2nd Floor, Renaissance Centra, 27 & 27/1, Mission Road, Sampangi Rama Nagar,
Bengaluru-560027, Karnataka, India Tel: +91 484 6699999
Website: www.asterdmhealthcare.in  Email: cs@asterdmhealthcare.com

Notice

Notice is hereby given that the 16th Annual General Meeting (‘AGM’)
of the Members of Aster DM Healthcare Limited (the “Company”) will
be held on Thursday, the 29th day of August 2024 at 11:30 A.M
(IST) through Video Conferencing ('VC')/ Other Audio-Visual Means
('OAVM') to transact the following business:

A.
1.

Ordinary Business

To receive, consider and adopt the Audited Standalone
Financial Statements of the Company including the Audited
Consolidated Financial Statements for the financial year
ended March 31, 2024, together with the Reports of the
Board of Directors and the Auditors thereon.

To declare a final Dividend of Rs. 2 /- per Equity Share of
Rs.10/- each for the financial year ended 31st March, 2024.

To appoint a Director in the place of Mr. T J Wilson (DIN:
02135108), who retires by rotation and being eligible, offers
himself for re-appointment.

Special Business

To ratify the remuneration payable to the Cost Auditors for
the financial year 2024-2025.

To consider and if thought fit, to pass the following resolution as
an Ordinary Resolution:

RESOLVED THAT pursuant to the provisions of Section 148 and
read with Companies (Audit and Auditors) Rules, 2014, and other
applicable provisions, if any, of the Companies Act, 2013, (including
any statutory amendment(s)/modification(s) thereof for the time
being in force), the Members be and hereby approve and ratify
the remuneration of Rs. 2,25,000 /- (Rupees Two Lakhs and
Twenty-Five Thousand only) plus out of pocket expenses & taxes
as applicable to M/s. Jitender, Navneet & Co, Cost Accountants,
(Firm Registration Number: 000119) who were appointed as
Cost Auditors of the Company by the Board of Directors on the
recommendation of the Audit Committee to conduct audit of cost
accounting records for the financial year 2024-2025.

Toapproverevision in the remuneration of Dr. Mandayapurath
Azad Moopen (DIN: 00159403), as Managing Director of the
Company till the end of his current tenure i.e. upto April 14th
2026.

To consider and if thought fit, to pass the following resolution as
a Special Resolution:

RESOLVED THAT pursuant to the resolution passed by the
members of the Company at the Annual General Meeting
held on August 25, 2022 approving the appointment and
remuneration payable to Dr. Mandayapurath Azad Moopen,
(DIN: 00159403) as Managing Director of the Company and

pursuant to the provisions of Sections 196, 197, 198 and 203
read with Schedule VV and other applicable provisions if any, of
the Companies Act, 2013 and the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 (including any
statutory amendment(s)/ modification(s) or re-enactment thereof
of for the time being in force) and Regulation 17(6)(e) and other
applicable provisions of SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and other rules, regulations,
and guidelines of any/ various statutory/ regulatory authority(ies)
that are or may become applicable (collectively referred herein
as the "Applicable Laws"), subject to the provisions of Articles of
Association of the Company and subject to such other approval(s),
consent(s) or permission(s) as may be required and pursuant
to the recommendation of Nomination and Remuneration
Committee and that of the Board of Directors, consent of the
Members of the Company be and is hereby accorded for revision
inthe remuneration payable to Dr. Mandayapurath Azad Moopen,
(DIN: 00159403) as Managing Director of the Company effective
from April 1, 2024 for the remainder of his present term of
appointment as stated below:

a) Consolidated Salary: Consolidated salary of upto INR
10,00,00,000/- (Rupees Ten Crores only) per annum
which includes Fixed Salary and variable pay, allowances
and perquisites, with the authority to the Board to fix the
salary based on the recommendation of the Nomination
and Remuneration Committee within the said maximum
limit from time to time including the various components
of such salary.

b)  Benefits apart from consolidated salary: Group Mediclaim
Insurance Policy, Group Personal Accident Policy and Group
Term Life Insurance Policy. Use of Company's car, chauffeur
and telephone for official purposes as per the rules
of the Company.

RESOLVED FURTHER THAT the Board of Directors be and is
hereby authorized to alter and vary the terms and conditions of the
appointmentand/or remuneration based on the recommendation
of the Nomination and Remuneration Committee subject to
the same not exceeding the limits specified under Section 197
read with Schedule V of the Companies Act, 2013 (including any
statutory modification(s) or re-enactment thereof for the time
being in force).

RESOLVED FURTHERTHAT in the absence orinadequacy of profits
in any financial year during the tenure of Dr. Mandayapurath Azad
Moopen, as Managing Director of the Company, Dr. Mandayapurath
Azad Moopen, be paid the aforesaid remuneration as minimum
remuneration pursuant to Section Il of Part Il of Schedule \ to the
Act irrespective of the fact that such remuneration exceeds the
limits as prescribed under Section 197 of the Act.
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RESOLVED FURTHER THAT pursuant to Regulation 17(6)(e)
and other applicable Regulation(s), if any, of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, the consent of the Members
of the Company be and is hereby accorded to pay the revised
remuneration to Dr. Mandayapurath Azad Moopen, as Managing
Director on such terms and conditions as approved by the Board
of Directors from time to time, upto conclusion of his tenure as
Managing Director notwithstanding (i) the annual remuneration
payable to him exceeds Rs. 5 crore or 2.5% of the net profits
of the Company, whichever is higher; or (ii) the aggregate
annual remuneration of all the Promoter Executive Directors
of the Company exceeds 5% of the net profits of the Company
calculated under Section 198 of the Act.

RESOLVED FURTHER THAT the Board of Directors be and
is hereby authorised to do all such acts, deeds, matters and
things as may be required or considered necessary, appropriate,
expedient or desirable in regard to the payment of remuneration,
as it may in its sole and absolute discretion deem fit to give
effect to this resolution.

To approve re-appointment of Ms. Alisha Moopen (DIN:
02432525), as Deputy Managing Director of the Company for
a term of five years with effect from August 07, 2024.

To consider and if thought fit, to pass the following resolution as
a Special Resolution:

RESOLVED THAT pursuant to the provisions of Sections 196,
197 and 203 and any other applicable provisions, if any, of the
Companies Act, 2013 read with the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 (including any
statutory modification or re-enactment thereof for the time being
in force)) read with Schedule \/ of the Companies Act, 2013 and
Regulation 17(6)(e) and other applicable provisions of the of SEBI
(Listing Obligations and Disclosure Requirements) Regulations,
2015 and other rules, regulations, and guidelines of any/ various
statutory/ regulatory authority(ies) that are or may become
applicable (collectively referred herein as the "Applicable Laws”),
subject to the provisions of Articles of Association of the Company
and subject to such other approval(s), consent(s) or permission(s),
as may be required from the Central Government or any other
autharity and pursuant to the recommendation of Nomination and
Remuneration Committee and that of Board of Directors, consent
of the Members of the Company be and is hereby accorded for
reappointment of Ms. Alisha Moopen (DIN: 02432525) as Deputy
Managing Director of the Company for a period of 5 years with
effect from August 7, 2024 to August 6, 2029.

RESOLVED FURTHER THAT Ms. Alisha Moopen, Deputy
Managing Director of the Company be paid remuneration as
stated below during her tenure:

Salary Rs. 30 Lakhs per annum

Gratuity As per the rules of the Company

Encashment of leave  As per the rules of the Company

Other benefits Use of Company's car, chauffeur and
telephone for official purposes as per
the rules of the Company

RESOLVED FURTHER THAT in the Board of Directors be
and is hereby authorized to alter and vary the terms and
conditions of the appointment and/or remuneration based on
the recommendation of the Nomination and Remuneration
Committee subject to the same not exceeding the limits
specified under Section 197 read with Schedule V of the
Companies Act, 2013 (including any statutory modification(s) or
re-enactment thereof for the time being in force).

RESOLVED FURTHER THAT pursuant to Regulation 17(6)(e)
and other applicable Regulation(s), if any, of the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, the consent of the Members
of the Company be and is hereby accorded to pay remuneration
to Ms. Alisha Moopen, as Deputy Managing Director on such
terms and conditions as approved by the Board of Directors
from time to time, upto conclusion of her tenure as Deputy
Managing Director notwithstanding that the aggregate annual
remuneration of all the Promoter Executive Directors of
the Company exceeds 5% of the net profits of the Company
calculated under Section 198 of the Act.

RESOLVED FURTHER THAT the Board of Directors of the
Company, be and is hereby authorized to do all such acts, deeds
and things as may be necessary, proper, expedient or incidental
for giving effect to this resolution as it may in its absolute
discretion deem necessary, proper or desirable and to settle any
question, difficulty or doubt that may arise in the said regard.

To approve for payment of Commission to Independent
Directors.

To consider and if thought fit, to pass the following resolution as
a Special Resolution:

RESOLVED THAT pursuant to the provisions of Section 197
and any other applicable provisions, if any, of the Companies
Act, 2013 (‘the Act’) and the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014 [including
any statutory modification(s) or re-enactment( s) thereof for
the time being in force] and Regulation 17(6) of the Securities
and Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015, as amended from time to
time, and as per the recommendation of the Nomination &
Remuneration Committee and the Board of Directors of the
Company, approval of the Members of the Company be and
is hereby accorded for payment of remuneration by way of
commission, to the Non-Executive Independent Directors, of
the Company to be determined by the Board of Directors for
each of such Non-Executive Independent Director for each
financial year and distributed between such Directors in such
a manner as the Board of Directors may from time to time
determine within the overall maximum limit of 1% (one percent)
of the net profits of the Company in any financial year computed
in accordance with the provisions of Section 198 of the Act or
such other percentage as may be specified by the Act from
time to time in this regard and such payments shall be made
in respect of the profits of the Company for a period of 3 (three)
years commencing from the Financial Year 2024-25.
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RESOLVED FURTHER THAT the above commission shall be in
addition to sitting fees and reimbursement of expenses being
paid to the Independent Directors for attending the meetings of
the Board and/or other meetings.

RESOLVED FURTHER THAT the Board of Directors of the
Company, be and are hereby authorised, to do and perform all
such acts, deeds, matters and things, as may be necessary, in this
regard and deal with any matters, take necessary steps as the
Board may, in its absolute discretion deem necessary, desirable
or expedient, to give effect to this resolution and to settle any
questions that may arise in this regard and incidental thereto,
without being required to seek any further consent or approval
of the Members or otherwise to the end and intent that the
Members shall be deemed to have given their approval thereto
expressly by the authority of this resolution.

To appoint Mr. Maniedath Madhavan Nambiar (DIN:
01122411) as an Independent Director of the Company with
effect from July 31, 2024 till the conclusion of 19th Annual
General Meeting of the Company.

To consider and if thought fit, to pass the following resolution as
a Special Resolution:

RESOLVED THAT pursuant to the recommendation of the
Nomination and Remuneration Committee and approval of the
Board of Directors and pursuant to the provisions of Sections
149, 150, 152 read with Schedule IV and any other applicable
provisions of the Companies Act, 2013 (“the Act”) and the
Companies (Appointment and Qualification of Directors) Rules,
2014 (including any statutory modification(s) or re-enactment
thereof for the time being in force), and Regulation 17 of the
Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 as amended ("SEBI
Listing Regulations”) (including any statutory modification (s) or
re-enactment(s) thereof, for the time being in force) and any other
applicable provisions of SEBI Listing Regulations, Mr. Maniedath
Madhavan Nambiar (DIN: 01122411) who was appointed as an
Additional Director in the capacity of Independent Director of the
Company by the Board of Directors on July 31, 2024 pursuant
to provisions of Section 161(1) of the Act and the Articles of
Association of the Company and who holds office up to the
date of this Annual General Meeting and who has submitted a
declaration that he meets the criteria of independence as provided
in Section 149(6) of the Act and Regulation 16(1)(b) of SEBI Listing
Regulations and who is eligible for appointment and in respect
of whom the Company has received a notice in writing from a
member under Section 160 of the Act signifying the member's
intention to propose appointment of Mr. Maniedath Madhavan
Nambiar as an Independent Director of the Company, be and is
hereby appointed as an Independent Director of the Company
with effect from July 31, 2024 till the conclusion of 19th Annual
General Meeting of the Company and whose office shall not be
liable to retire by rotation.

Integrated Annual Report FY 2023-24

RESOLVED FURTHER THAT pursuant to the provisions of
Regulation 17 (1A) of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015, Mr. Maniedath Madhavan
Nambiar be continued as an Independent Director (under Non-
Executive category) of the Company, notwithstanding that on
November 09, 2025 he attains the age of 75 years during the
aforesaid tenure.

RESOLVED FURTHER THAT the Board of Directors of the
Company, be and are hereby authorized to do all such acts,
deeds and things as may be necessary, proper, expedient or
incidental for giving effect to this resolution.

To appoint Mr. Sunil Theckath Vasudevan
(DIN: 00294130) as an Independent Director of the Company
with effect from July 31, 2024 till the conclusion of 19th
Annual General meeting of the Company.

To consider and if thought fit, to pass the following resolution as
a Special Resolution:

RESOLVED THAT pursuant to the recommendation of the
Nomination and Remuneration Committee and approval of the
Board of Directors and pursuant to the provisions of Sections
149, 150, 152 read with Schedule IV and any other applicable
provisions of the Companies Act, 2013 (“the Act”) and the
Companies (Appointment and Qualification of Directors) Rules,
2014 (including any statutory modification(s) or re-enactment
thereof for the time being in force), and Regulation 17 of the
Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 as amended (“SEBI
Listing Regulations”) (including any statutory modification (s) or
re-enactment(s) thereof, for the time being in force) and any
other applicable provisions of SEBI Listing Regulations, Mr. Sunil
Theckath Vasudevan (DIN: 00294130) who was appointed as an
Additional Director in the capacity of Independent Director of the
Company by the Board of Directors on July 31, 2024 pursuant
to provisions of Section 161(1) of the Act and the Articles of
Association of the Company and who holds office up to the
date of this Annual General Meeting and who has submitted
a declaration that he meets the criteria of independence as
provided in Section 149(6) of the Act and Regulation 16(1)(b)
of SEBI Listing Regulations and who is eligible for appointment
and in respect of whom the Company has received a notice
in writing from a member under Section 160 of the Act
signifying the member's intention to propose appointment of
Mr. Sunil Theckath Vasudevan as an Independent Director of
the Company, be and is hereby appointed as an Independent
Director of the Company with effect from July 31, 2024 till the
conclusion of 19th Annual General Meeting of the Company and
whose office shall not be liable to retire by rotation.

RESOLVED FURTHER THAT the Board of Directors of the
Company, be and are hereby authorized to do all such acts,
deeds and things as may be necessary, proper, expedient or
incidental for giving effect to this resolution.
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10. To appoint Mr. Anoop Moopen (DIN: 02301362) as a Non-
Executive Non-Independent Director of the Company

To consider and if thought fit, to pass the following resolution as
an Ordinary Resolution:

RESOLVED THAT pursuant to the recommendation of the
Nomination and Remuneration Committee and approval of the
Board of Directors and pursuant to the provisions of Section 152
and all other applicable provisions of the Companies Act, 2013
(“the Act"), the Companies (Appointment and Qualifications of
Directors) Rules, 2014 (including any statutory modification(s)
or re-enactment thereof for the time being in force), and
Regulation 17 of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015
[including any statutory modification(s) or amendment(s)
thereto or re-enactment(s) thereof for the time being in force],
and any other applicable provisions of SEBI Listing Regulations,
Mr. Anoop Moopen (DIN: 02301362), who was appointed as an
Additional Director of the Company by the Board of Directors
on July 31, 2024 pursuant to provisions of Section 161(1) of
the Act and the Articles of Association of the Company and
who holds office up to the date of this Annual General Meeting
and in respect of whom the Company has received a notice in
writing from a member under Section 160 of the Act proposing
his candidature for the office of Director of the Company, being
so eligible, be appointed as a Non-Executive Non-Independent
Director of the Company, liable to retire by rotation.

RESOLVED FURTHER THAT the Board of Directors of the
Company, be and are hereby authorized to do all such acts,
deeds and things as may be necessary, proper, expedient or
incidental for giving effect to this resolution.

Place: Calicut
Date :July 31, 2024

Registered office:

Awfis, 2nd Floor, Renaissance Centra,
27 & 27/1, Mission Road, Sampangi Rama Nagar,
Bengaluru-560027, Karnataka, India

11.

To appoint Dr. Zeba Azad Moopen (DIN: 03604401) as a Non-
Executive Non-Independent Director of the Company

To consider and if thought fit, to pass the following resolution as
an Ordinary Resolution:

RESOLVED THAT pursuant to the recommendation of the
Nomination and Remuneration Committee and approval of the
Board of Directors and pursuant to the provisions of Section 152
and all other applicable provisions of the Companies Act, 2013
("the Act”), the Companies (Appointment and Qualifications of
Directors) Rules, 2014 (including any statutory modification(s)
or re-enactment thereof for the time being in force), and
Regulation 17 of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015
[including any statutory modification(s) or amendment(s)
thereto or re-enactment(s) thereof for the time being in force],
and any other applicable provisions of SEBI Listing Regulations,
Dr. Zeba Azad Moopen (DIN: 03604401), who was appointed as
an Additional Director of the Company by the Board of Directors
on July 31, 2024 pursuant to provisions of Section 161(1) of
the Act and the Articles of Association of the Company and
who holds office up to the date of this Annual General Meeting
and in respect of whom the Company has received a notice in
writing from a member under Section 160 of the Act proposing
her candidature for the office of Director of the Company, being
so eligible, be appointed as a Non-Executive Non-Independent
Director of the Company, liable to retire by rotation.

RESOLVED FURTHER THAT the Board of Directors of the
Company, be and are hereby authorized to do all such acts,
deeds and things as may be necessary, proper, expedient or
incidental for giving effect to this resolution.

By Order of the Board of Directors
For Aster DM Healthcare Limited

Dr. Azad Moopen
Chairman and Managing Director
DIN:00159403
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Notes

1.

Pursuant to the General Circular No 9/2023 dated September
25, 2023 and other circulars issued by the Ministry of
Corporate Affairs (MCA) and Circular SEBI/HO/CFD/CFD-
PoD-2/P/CIR/2023/167 dated October 7, 2023 issued by
SEBI (hereinafter collectively referred to as “the Circulars”),
Companies are allowed to hold AGM through VC, without the
physical presence of members at a common venue. Hence, in
compliance with the Circulars, the AGM of the Company is being
held through VC.

The Explanatory Statement pursuant to Section 102 of the
Companies Act, 2013 ("the Act") setting out material facts
concerning business under Item No. 4, 5,6, 7, 8,9, 10 & 11
is annexed hereto. Further, the relevant details with respect
to Item No. 3, 5, 6, 8,9, 10 & 11 pursuant to Regulation 36(3)
of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“SEBI Listing Regulations”) and Secretarial
Standard on General Meetings issued by the Institute of
Company Secretaries of India, in respect of Directors seeking
appointment/re-appointment at this AGM are also annexed.

A Member entitled to attend and vote at the AGM is entitled
to appoint a proxy to attend and vote on his / her behalf and
the proxy need not be a Member of the Company. Since the
AGM is being held in accordance with the Circulars through
V/C, the facility for appointment of proxies by the Members will
not be available. Accordingly, the route map, proxy form and
attendance slip are not attached to this Notice. The proceedings
of the AGM shall be deemed to be conducted at the Registered
Office of the Company situated at Awfis, 2nd Floor, Renaissance
Centra, 27 & 27/1, Mission Road, Sampangi Rama Nagar,
Bengaluru - 560027, Karnataka, India, which shall be the
deemed venue of the AGM.

Members of the Company under the category of Institutional
Investors are encouraged to attend and vote at the AGM
through VC. Corporate Members intending to authorize their
representatives to participate and vote at the meeting are
requested to update in the e-voting portal, the scanned
certified copy of the Board resolution / authorization letter to
the Company together with attested specimen signature(s)
of the duly authorised representative’'s and by email to
cs(@asterdmhealthcare.com and the Scrutinizer at rajiv@
beyondcompliance.in with a copy marked to evoting@nsdl.
com . Corporate Members/ Institutional Investors (i.e. other
than individuals, HUFs, NRIs etc.) can also upload their Board
Resolution/ Power of Attorney/Authority Letter etc. by clicking
on the "Upload Board Resolution/Authority Letter" displayed
under the “e-voting" tab in their login.

Members can join the AGM in the VC/OAVM mode 15 minutes
before and after the scheduled time of the commencement
of the Meeting by following the procedure mentioned in the
Notice. The facility of participation at the AGM through VC/
OAVM will be made available for 1000 members on first come
first served basis. This will not include large Shareholders
(Shareholders holding 2% or more shareholding), Promoters,
Institutional Investors, Directors, Key Managerial Personnel,
the Chairpersons of the Audit Committee, Nomination and
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Remuneration Committee and Stakeholders Relationship
Committee, Auditors etc. who are allowed to attend the AGM
without restriction on account of first come first served basis.

Participation of Members through VC will be reckoned for the
purpose of quorum for the AGM as per Section 103 of the Act.

The following documents will be available for inspection by
the Members electronically during the 16th AGM. Members
seeking to inspect such documents can send an email to
cs@asterdmhealthcare.com.

a.  Certificate from the Secretarial Auditor of the Company
relating to the Company's Stock Options Plans under
SEBI (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021.

b.  Register of Directors and Key Managerial Personnel and
their shareholding, and

c.  Register of Contracts or Arrangements in which
the Directors are interested, maintained under the
Companies Act, 2013.

All documents referred to in the Notice will also be available
for electronic inspection without any fee by the members from
the date of circulation of this Notice up to the date of AGM, i.e.
August 29, 2024. Members seeking to inspect such documents
can send an email to cs@asterdmhealthcare.com.

In compliance with Section 108 of the Act, read with the
corresponding rules, and Regulation 44 of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015
(“the Listing Regulations”), the Company has provided a facility
to its Members to exercise their votes electronically through the
electronic voting ("e-voting”) facility provided by the National
Securities Depository Limited (NSDL). Members who have cast
their votes by remote e-voting prior to the AGM may participate
in the AGM but shall not be entitled to cast their votes again.
The manner of voting remotely by Members holding shares
in dematerialized mode, physical mode and for Members
who have not registered their email addresses is provided in
the “Instructions for e-voting” section which forms part of
this Notice. The Board has appointed Mr. Rajiv Balakrishnan,
Director of M/s Beyond Compliance Corporate Services Private
Limited as the Scrutinizer to scrutinize the e-voting in a fair and
transparent manner.

The e-voting period commences on Monday, August 26, 2024
(09:00 AM IST) and ends on Wednesday, August 28, 2024
(05:00 P.M IST). During this period, Members holding shares
either in physical or dematerialized form, as on cut-off date,
i.e. as on Thursday, August 22, 2024 may cast their votes
electronically. The e-voting module will be disabled by NSDL for
voting thereafter. A Member will not be allowed to vote again
on any resolution on which vote has already been cast. The
voting rights of Members shall be proportionate to their share
of the paid-up equity share capital of the Company as on the
cut-off date, i.e. as on August 22, 2024. The Notice of the AGM
indicating the instructions for the remote e-voting process can
be downloaded from the NSDL's website www.evoting.nsdl.
com or the Company's website https:/www.asterdmhealthcare.
in/investors/shareholders-services/annual-general-meeting.
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12.

13.

14.

15.

Members may note that the Board, at its meeting held on May
28, 2024, has recommended a final dividend of ¥ 2 /- per equity
share for the financial year ended March 31, 2024. The final
dividend, if approved at the meeting, will be made on or after
September 10th, 2024, to those members whose names are on
the Company's Register of Members on Thursday, August 22,
2024 and to those whose names appear as Beneficial Owners
as at the close of the business hours on Thursday, August 22,
2024 as per the details to be furnished by the Depositories, viz.
NSDL and CDSL for this purpose.

To avoid delay in receiving dividend, members are requested
to update their KYC with their depositories (where shares are
held in dematerialized mode) and with the Company's Registrar
and Transfer Agent (RTA) (where shares are held in physical
mode) to receive the dividend directly into their bank account on
the payout date.

In accordance with the provisions of the Income Tax Act, 1961
as amended by and read with the provisions of the Finance Act,
2020, with effect from April 1, 2020, dividend declared and
paid by the Company is taxable in the hands of its Members
and the Company is required to deduct tax at source (TDS) from
dividend paid to the Members at the applicable rates. A separate
email will be sent at the registered email ID of the members
describing about the detailed process to submit the documents/
declarations along with the formats with respect to deduction
of tax at source on the dividend payout. Sufficient time will be
provided for submitting the documents/declarations by the
Members who are desiring to claim beneficial tax treatment. The
intimation will also be uploaded on the website of the Company
at https:/www.asterdmhealthcare.in/fileadmin/user _upload/
Mail2 _Draftemailtoshareholder _FinalDividendTD _01.pdf

In general, to enable compliance with TDS requirements,
Members are requested to complete and/or update their
Residential Status, valid PAN linked to Aadhar, and Category as
per the IT Act with their Depository Participants ('DPs') or in case
shares are held in physical form, with the Company.

Resident Individual Shareholder with PAN who is not liable
to pay income tax can submit a yearly declaration in Form
15 G/H to avail the benefit of non-deduction of tax at source
by uploading the forms on https:/liiplweb.linkintime.co.in/
formsreg/submission-of-form-15g-15h.html or email to
coimbatore@linkintime.co.in or dividend(@asterdmhealthcare.
com by August 27,2024 (upto 5.00 P.M.) to enable the Company
to determine the appropriate TDS/ withholding tax rate
applicable, verify the documents and provide exemption. For
the detailed process, please visit the website of the Company
at https:/www.asterdmhealthcare.in/fileadmin/user _upload/
Mail2 _Draftemailtoshareholder_FinalDividendTD_01.pdf and
also refer to the email being sent to members in this regard on
August 06, 2024.

Shareholders are requested to note that if the PAN is not
correct/ invalid/inoperative or they have not filed their income
tax returns, then tax will be deducted at higher rates prescribed
under Sections 206AA or 206AB of the Income-tax Act, as

16.

17.

18.

19.

20.

applicable and in case of invalid PAN, they will not be able to get
credit of TDS from the Income Tax Department.

Non-resident shareholders [including Foreign Institutional
Investors (Flls)/Foreign Portfolio Investors (FPIs)] can avail
beneficial rates under tax treaty between India and their country
of tax residence, subject to providing necessary documents
i.e. No Permanent Establishment and Beneficial Ownership
Declaration, Tax Residency Certificate, Form 10F, any other
document which may be required to avail the tax treaty
benefits. For this purpose, the shareholder may submit the
above documents (PDF/JPG Format) by uploading the forms on
https:/liiplweb.linkintime.co.in/formsreg/submission-of-form-
15g-15h.html or by e-mail to coimbatore@linkintime.co.in or
dividend@asterdmhealthcare.com the aforesaid declarations
and documents need to be submitted by August 27, 2024
(upto 5.00 pm).

Members holding shares in electronic form are hereby informed
that bank particulars registered against their respective
depository accounts viz,, NSDL and CDSL, will be used by the
Company for payment of dividend. Members who are vyet to
update their bank account details, Dividend Demand drafts will
be sent to their registered addresses through post. To avoid
the delay in receiving the dividend, Members are requested to
update their KYC details with their DP’s. Member holding shares
in physical form are requested to update bank details with the
Company's Registrar and Share Transfer Agents.

Members are requested to address all correspondence, including
dividend-related matters, to Link Intime India Pvt Ltd, Surya
35, Mayflower Avenue, Behind Senthil Nagar, Sowripalayam
Road, Coimbatore — 641028, Tel : 0422-2314792, 4958995,
2539835, 2539836 and E-mail: coimbatore@linkintime.co.in .

The facility for voting during the AGM will also be made available.
Members present in the AGM through VC and who have not
cast their vote on the resolutions through remote e-voting
and are otherwise not barred from doing so, shall be eligible to
vote through the e-voting system during the AGM. Members
who have cast their vote by remote e-voting prior to the AGM
will also be eligible to participate at the AGM but shall not be
entitled to cast their vote again on such resolutions for which
the Member has already cast the vote through remote e-voting.

In case of joint shareholders, only such joint holder whose name
is appearing first in the Register of Members will be entitled to
vote at the AGM.

Any person holding shares in physical form and non-individual
shareholders, who acquires shares of the Company and
becomes a Member of the Company after sending of the Notice
and holding shares as of the cut-off date, may obtain the login
ID and password by sending a request at “evoting@nsdl.com”.
However, if he / she is already registered with NSDL for remote
e-voting then he / she can use his / her existing user ID and
password for casting the vote. If you forgot your password,
you can reset your password by using “Forgot User Details/
Password” or "Physical User Reset Password" option available
on www.evoting.nsdl.com or call on toll free no. 022 - 4886
7000. In case of Individual Shareholders holding securities in
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demat mode who acquires shares of the Company and becomes
a Member of the Company after sending of the Notice and
holding shares as of the cut-off date i.e. August 22, 2024 may
follow steps mentioned in the Notice of the AGM under "Access
to NSDL e-Voting system".

21. In compliance with the Circulars, the Annual Report of financial
year 2023-2024, the Notice of the 16th AGM and instructions
for e-voting are being sent only through electronic mode to
those Members whose email addresses are registered with the
Company / depository participant(s). The Company shall send the
physical copy of Integrated Annual Report FY 2023-24 to those
Members who request the same at cs@asterdmhealthcare.
com or at coimbatore@linkintime.co.in mentioning their Folio
No./DP ID and Client ID.

22.  Weurge Members to support our commitment to environmental
protection by choosing to receive the Company’'s communication
through email. Members holding shares in demat mode, who
have not registered their email addresses are requested to
register their email addresses with their respective depository
participants and Members holding shares in physical mode are
requested to update their email addresses with the Company
by sending an email to cs(@asterdmhealthcare.com to receive
copies of the Annual Report 2023-2024 in electronic mode.
Members may follow the process detailed below for registration
of their email ID to obtain the Annual Report and user ID /
password for e-voting.

Type of e .
Registering Email Address
Holder
Physical Send a request to the  Company at

cs(@asterdmhealthcare.com providing Folio
No, Name of Member, scanned copy of
the share certificate (front and back), PAN
(self-attested scanned copy of PAN card),
AADHAR (self-attested scanned copy of

Aadhar card) for registering email address.
Demat Please contact your DP and register your

email address in your demat account, as per
the process advised by your DP.

Alternatively, members may send an e-mail request to evoting(@
nsdl.com for obtaining User ID and Password for e-Voting.

Place: Calicut
Date : July 31, 2024

Registered office:

Awfis, 2nd Floor, Renaissance Centra,
27 & 27/1, Mission Road, Sampangi Rama Nagar,
Bengaluru-560027, Karnataka, India

23.

24,

25.

26.

Members may also note that the Notice of the 16th AGM
and Annual Report 2023-2024 will be available on the
Company's website at https:/www.asterdmhealthcare.in/
investors/shareholders-services/annual-general-meeting and
websites of the Stock Exchanges, i.e. BSE Limited and National
Stock Exchange of India Limited, at www.bseindia.com and

www.nseindia.com respectively and on the website of NSDL
www.evoting.nsdl.com.

Additional information, pursuant to Regulation 36 of the Listing
Regulations, in respect of the Directors retiring by rotation /
seeking re-appointment forms part of the Notice.

The SEBI has mandated the submission of the Permanent
Account Number (PAN) by every participant in the securities
market. Members holding shares in electronic form are
therefore, requested to submit their PAN to their depository
participant(s). Members holding shares in physical form are
required to submit their PAN details to the Registrar and Share
Transfer Agents.

The Scrutinizer will submit his report to the Chairman of the
Company (‘the Chairman’) or to any other person authorized by
the Chairman after the completion of the scrutiny of the e-voting
(votes casted during the AGM and votes casted through remote
e-vating), not later than two working days from the conclusion
of the AGM. The result declared along with the Scrutinizer's
report shall be communicated to the stock exchanges, NSDL
and RTA and will also be displayed on the Company's website
at https:/www.asterdmhealthcare.in/investors/shareholders-
services/annual-general-meeting.

By Order of the Board of Directors
For Aster DM Healthcare Limited

Dr. Azad Moopen
Chairman and Managing Director
DIN:00159403
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NOTICE

EXPLANATORY STATEMENT IN RESPECT OF THE SPECIAL BUSINESS
PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013

ITEM NO 4

Members may note that as per Section 148 of the Companies Act,
2013, ('the Act’) read with Companies (Cost Records and Audit) Rules,
2014, your Company is required to maintain cost records and appoint
a Cost Auditor to have the cost records audited on annual basis.

The Board of Directors, based on the recommendation of the Audit
Committee, at their meeting held on May 28, 2024, had approved the
re-appointment of M/s. Jitender, Navneet & Co, Cost Accountants,
(Firm Registration Number: 000119) as Cost Auditors to carry out
cost audit for the financial year 2024-2025.

In accordance with Section 148 (3) of the Act read with Rule 14 of
the Companies (Audit and Auditors) Rules, 2014, the remuneration so
payable to the Cost Auditors is required to be ratified by the Members
of the Company.

The Board of Directors accordingly recommends the passing of
the said resolution as contained in the Notice for approval by the
Members as an ordinary resolution. The details of the remuneration
proposed by the Board of Directors is as under:

A remuneration of Rs. 2,25,000 /- (Rupees Twa Lakhs and Twenty-
Five Thousand only) plus out of pocket expenses & taxes as applicable
is being proposed for the Cost Audit for the financial year 2024-2025
and same has been recommended by the Audit Committee and the
Board of Directors.

None of the Directors, Key Managerial Personnel of the Company or
their relatives or any other officials of the Company as contemplated
in the provisions of Section 102 of the Act is, in any way, financially or
otherwise, concerned or interested in the proposed resolution.

This explanatory statement may also be regarded as a disclosure
under the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

ITEMNO 5

Dr. Mandayapurath Azad Moopen (DIN:00159403) is currently
appointed as the Managing Director of the Company till April 14,
2026. He currently draws a fixed salary of INR 60 lakhs per annum.
Dr. Mandayapurath Azad Moopen is also the Chairman of the Board
of Directors of the Company. He is responsible for the Company's
overall business operations and is responsible for setting forth the
group strategy and vision. Considering, his rich and varied experience
in the Healthcare industry, the overall performance of the Company
during his tenure and the need to achieve the strategic objectives of
the Company in expanding the footprint of the Company in India post
segregation of GCC business of the Company, on recommendation
of the Nomination and Remuneration Committee (“"NRC"), the Board
of Directors of the Company at its Meeting held on May 28, 2024,
approved revision in the terms of remuneration of Dr. Mandayapurath

Azad Moopen with effect from April 01, 2024 for the remainder of the
term of his present appointment as follows:

Consolidated Salary: Consolidated salary upto INR 10,00,00,000/-
(Rupees Ten Crore only) per annum which includes fixed and variable
pay, allowances and perquisites, with the authority to the Nomination
and Remuneration Committee and the Board to fix the salary within
the said maximum limit from time to time including the various
components of such salary.

Benefits apart from consolidated salary: Group Mediclaim Insurance
Policy, Group Personal Accident Policy and Group Term Life Insurance
Policy. Use of Company's car, chauffeur and telephone for official
purposes as per the rules of the Company.

The remuneration shall be effective from April 01, 2024 as per the
terms mentioned above for the remainder of the term of his present
appointment up to April 14, 2026 or such other earlier date where
a resolution is passed by the Board of Directors altering or varying
the remuneration and the Board of Directors are authorized to alter
and vary the said remuneration in such form and manner or with such
modifications as the Board of Directors may deem appropriate, as the
case may be, within the limits specified under Section 197 read with
Schedule V of the Companies Act, 2013 or such other limits as may be
prescribed by the Central Government from time to time.

Members may note that in case of no profits or inadequacy of profits
in any financial year, Section 197 read with Schedule V of the Act
allows payment of remuneration in excess of the limits prescribed
therein if the shareholders, by way of special resolution, approve
the same for a period not exceeding three years. Accordingly, in the
event of no profits or inadequate profits in any financial year during
the tenure of Dr. Azad Moopen as Managing Director of the Company,
he shall be paid the aforesaid remuneration, including variable pay,
perquisites, benefits etc. notwithstanding that the same may exceed
the limits prescribed under Section 197 read with Schedule V of the
Act, as amended from time to time, during his tenure as Managing
Director of the Company i.e. from April 1, 2024 to April 14, 2026.

As per the Regulation 17(6)(e) of the SEBI (LODR) Regulations,
2015, the fees or compensation payable to Executive Directors
who are Promoters or Members of the Promoter group, shall be
subject to the approval of the Shareholders by special resolution in a
general meeting, if-

(i)  the annual remuneration payable to such Executive Director
exceeds INR 5 crores or 2.5 percent of the net profits of the
listed entity calculated as per the provisions of Section 198 of
the Companies Act, 2013, whichever is higher; or

(i) where there is more than one such Director, the aggregate
annual remuneration to such directors exceeds 5 percent of the
net profits of the listed entity calculated as per the provisions of
Section 198 of the Companies Act, 2013.
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At present, there are two (2) Executive Directors who are Promoters,
onthe Company's Board viz., Dr. Azad Moopen and Ms. Alisha Moopen.

In the case of Dr. Azad Moopen, the remuneration that may be paid
every year could exceed either 2.5% of the net profits of the Company
or INR 5 crores individually as specified under Regulation 17(6)
(e) of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015. Accordingly, approval of shareholders is sought
for the payment of such remuneration to Dr. Azad Moopen.

The remaining terms and conditions of the remuneration shall remain
same as mentioned in resolution passed by the members dated
August 25, 2022.

Except Dr. Mandayapurath Azad Moopen, Ms. Alisha Moopen,
Dr. Zeba Azad Moopen and Mr. Anoop Moopen and their relatives, none
of the other Directors, Key Managerial Personnel and their relatives
are in any way concerned or interested, financially or otherwise, either
directly or indirectly in the proposed resolution.

Accordingly, the Board of Directors recommends passing of the
special resolution as set out at Item No. 5 of this Notice, for the
approval of the Members.

Pursuant to Regulation 36 of SEBI Listing Regulations and Secretarial
Standard 2, issued by the Institute of Company Secretaries of India,
additional details about Dr. Mandayapurath Azad Moopen is annexed
to this Notice.

This explanatory statement may also be regarded as a disclosure
under the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

Statement as per Clause IV of Section Il - Part Il under Schedule V
of Companies Act, 2013:
. General information

(1) Nature of industry: The Company is in the business of
providing Healthcare services.

(2) Date or expected date of commencement of commercial
production: Not applicable.

(3) In case of new companies, expected date of
commencement of activities as per project approved
by financial institutions appearing in the prospectus:
Not applicable.

(4)  Financial performance based on given indicators:

(INR in crores)
Particulars FY 2023-24  FY 2022-23
Total Income 208552 158351
Total expenditure 1,876.17 1,401.18
Profit/(loss) before 20935 182.33
exceptional items and tax
Exceptional item ' e -
Profit/(loss) before tax ~209.35 182.33
Less: Tax expense 52.39 9.04
Profit for the year 156.96 173.29
Other comprehensive (0.64) 0.41
income/(loss), net of taxes
Total comprehensive 156.32 173.70

income/ (loss)
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Foreign investments or collaborations, if any: As on
March 31, 2024, around 80.12% of the paid-up equity
share capital of the Company is held by foreign companies
and foreign individuals, foreign portfalio investors, foreign
venture capital investors and non-resident Indians.

Il.  Information about the appointee:

(1)

(&)

Background details: Dr. Azad Moopen is the Chairman and
Managing Director of the Company. He is a gold medalist
in Medicine and a Post-graduate in General Medicine from
University of Calicut, Kerala, India and a Diploma holder
in Tuberculosis and Chest diseases from Delhi University,
Delhi, India. He is responsible for the Company’s overall
business operations and is responsible for setting forth
the group strategy and vision.

Past remuneration: Dr. Azad Moopen has drawn
remuneration of Rs. 60 lakhs per annum from Aster DM
Healthcare Limited since his re-appointment on April 15,
2023 along with other benefits like use of Company's car,
chauffeur and telephone for official purposes, Gratuity and
Encashment of leave as per the rules of the Company.

Recognition or awards: He has been honoured by the
Government of India with the Padma Shri Award in 2011
and the Pravasi Bharatiya Samman in 2010. He has also
been conferred the Best Doctor Award by the Government
of Kerala in 2009. He has also received the Arab Health
Award from the Arab Health Forum in 2010, the Arabian
Business Achievement Award from the ITP Publishing
Group in 2010 and the Healthcare CEO of the year Award
at the CEO Middle East Awards 2015.

Job profile and his suitability: He is responsible for the
Company's overall business operations and is responsible
for setting forth the group strategy and vision. Considering
the expertise, experience and the need to oversee various
activities of the Company, the proposed remuneration is
considered justifiable.

Remuneration proposed: |t is proposed to pay a
Consolidated salary upto INR 10,00,00,000/- (Rupees Ten
Crore only) per annum which includes fixed and variable
pay, allowances and perquisites along with other benefits
like use of Company's car, chauffeur and telephone for
official purposes, Gratuity and Encashment of leave as per
the rules of the Company to Dr. Azad Moopen.

Comparative remuneration profile with respect to
industry, size of the Company, profile of the position
and person (in case of expatriates the relevant details
would be with respect to the country of his origin):
The Nomination and Remuneration Committee and the
Board have taken into consideration the size and nature of
business of the Company in India and outside, the varied
and rich experience of Dr. Azad Moopen and compared
to the remuneration of similarly placed personnel in
comparable Companies, financial position of the Company,
market trends and industry standards, jurisdiction, etc.,
while determining his remuneration with regard to the
payment of remuneration as mentioned above.
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(7)  Pecuniary relationship directly or indirectly with the
Company, or relationship with the managerial personnel
or other Director, if any: Dr. Azad Moopen is the father
of Ms. Alisha Moopen (Deputy Managing Director),
Dr. Zeba Azad Moopen (Non Executive Director) and father in
law of Mr. Anoop Moopen (Non Executive Director) of
the Company.

lll.  Other information:

(1) Reasons of loss or inadequate profits: The Company
has a profit after tax of INR 156.96 crores on standalone
basis for financial year 2023-24. As a matter of
abundant precaution, the Company is passing a Special
Resolution pursuant to the proviso to the sub-section
(1) of Section 197 of the Companies Act, 2013 as the
profitability of the Company may vary in future due to any
unforeseen circumstances.

(2) Steps taken or proposed to be taken for improvement:
Not Applicable

(3) Expected increase in productivity and profits in
measurable terms: Not Applicable

IV. Disclosures

The information relating to elements of remuneration packages
of all Directors have been disclosed in the Corporate Governance
Section of the Annual report.

Profile of Dr. Azad Moopen

Dr. Azad Moopen, the visionary Founder, Chairman and Managing
Director, is a Gold Medallist in MBBS and a Post-Graduate in General
Medicine from Calicut Government Medical College in Kerala, and a
Diploma holder in Chest Diseases from Delhi University, India. He is
responsible for the Company's overall business operations and is
responsible for setting forth the group strategy and vision.

Dr. Azad Moopen's journey in the healthcare sector has been
phenomenal. From a single doctor clinic in Dubai in 1987, over 38
years, Aster DM Healthcare Limited is one of the largest healthcare
service providers operating in India with a strong presence across
primary, secondary, tertiary, and quaternary healthcare through 19
hospitals, 13 clinics, and 232 labs and patient experience centers
across 5 states in India.

He has been honoured by the Government of India with the Padma
Shri Award in 2011 and the Pravasi Bharatiya Samman in 2010. He
has also been conferred the Best Doctor Award by the Government
of Kerala in 2009. He has been awarded with a fellowship of the
Roval College of Physicians (FRCP), UK in 2019, for his significant
contribution to the medical and healthcare profession. He has been
honoured with the prestigious ‘Lifetime Achievement Award' at
10th edition of The Federation of Indian Chambers of Commerce
(FICCI) Healthcare Excellence Awards in 2018. He has received the
'Visionary CEO of the Year Award' in recognition of his contribution
at the CEO Middle East Awards by Arabian Business in 2019. He has
been awarded by Harvard Business Council in 2021 for Organizational
Excellence during one of the toughest years in recent history —
Covid-19 pandemic. He has been appointed to the Advisory Council
of Dubai International Chamber by HH Sheikh Mohammed Bin Rashid

Al Maktoum, Vice-President and Prime Minister of UAE and Ruler
of Dubaiin 2021.

ITEM NO 6

The Members of the Company on October 14, 2019 vide special
resolution passed through Postal ballot approved the appointment
of Ms. Alisha Moopen as Deputy Managing Director of the Company
for a period of 5 years with effect from August 07, 2019, subject to
approval of the Central Government as Ms. Alisha Moopen is a Non-
Resident Indian (as per Schedule V of the Companies Act, 2013).

The Central Government has granted approval under section 196
read with Part-I (e) of schedule-V of the Companies Act, 2013 vide
order No. SRNR09511726 /2 /2019- CL-VII dated January 27, 2021,
for appointment of Ms. Alisha Moopen, as Deputy Managing Director
of the Company for a period of 5 years with effect from August 07,
2019 to August 06, 2024.

Pursuant to the recommendation of Nomination and Remuneration
Committee, the Board of Directors at their meeting held on May
28, 2024 have approved and recommended to the Members the
re-appointment of Ms. Alisha Moopen (DIN: 02432525) as Deputy
Managing Director of the Company for a period of 5 years with effect
from August 07, 2024 to August 06, 2029.

Further, as per the proviso to Section 196 (3) (a) of the Companies Act,
2013, the Company seeks consent of the members by way of special
resolution for re-appointment of Ms. Alisha Moopen (DIN: 02432525)
for a period of five years with effect from August 07, 2024 to
August 06, 2029 for a remuneration as stated below during her tenure:

Salary Rs. 30 Lakhs per annum

Gratuity As per the rules of the Company
Encashment of leave As per the rules of the Company

Other benefits Use of Company's car, chauffeur and

telephone for official purposes as per the
rules of the Company

The Board of Directors are authorized to alter and vary the said
remuneration in such form and manner or with such modifications
as the Board of Directors may deem appropriate, as the case may be,
within the limits specified under Section 197 read with Schedule V of
the Companies Act, 2013 or such other limits as may be prescribed by
the Central Government from time to time.

As Deputy Managing Director, Ms. Alisha Moopen is responsible for
overseeing the strategic direction and development of the Company
and notably spearheading the expansion of the group in India and
new markets. Ms. Alisha will be assuming the responsibilities of
overseeing and strategically driving the hospitals, clinics and other
verticals in India.

The Board of Directors are of the view that the Company will continue
to achieve greater heights and milestones under her leadership.
Accordingly, the Board recommends the special resolution for
approval of members.

As per the Regulation 17(6)(e) of the SEBI (LODR) Regulations,
2015, the fees or compensation payable to executive directors
who are promoters or members of the promoter group, shall be

11
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subject to the approval of the Shareholders by special resolution in a
general meeting, if-

(i) the annual remuneration payable to such executive director
exceeds INR 5 crores or 2.5 percent of the net profits of the
listed entity calculated as per the provisions of Section 198 of
the Companies Act, 2013, whichever is higher; or

(i) where there is more than one such director, the aggregate
annual remuneration to such directors exceeds 5 per cent of the
net profits of the listed entity calculated as per the provisions of
Section 198 of the Companies Act, 2013,

Considering the requirement, the approval of members by way
of a special resolution is sought, in case the aggregate annual
remuneration payable to Dr. Azad Moopen and Ms. Alisha Moopen
exceeds 5 percent of the net profits of the Company calculated as
per the provisions of Section 198 of the Companies Act, 2013 and
in terms of Regulation 17(6)(e) of the SEBI (LODR) (Amendment)
Regulations, 2015.

Since Ms. Alisha Moopen is a Foreign National as per provisions of
the Companies Act, 2013 her appointment as a Managing Director is
subject to approval of the Central Government.

Profile of Ms. Alisha Moopen

Ms. Alisha joined Aster group in February 2012. During her illustrious
career at Aster, she has held a number of senior leadership roles
including CEO of Aster Hospitals and Medcare & Medical Centres
— GCC and working closely with Dr. Azad Moopen, Chairman and
Managing Director, she assumed a more challenging role and is leading
the growth strategy of the Company. Currently, she is responsible for
overseeing the strategic direction and development of the Company
and notably spearheading the expansion of the group in the GCC, India
and new markets including Cayman Islands.

She was inducted to the Board of Aster DM Healthcare Limited
on September 20, 2013. She is the member of Risk Management
Committee, Audit Committee, Medical Excellence Committee and
Investment and Finance Committee of the Board.

Ms. Alishais 43 years old. She is holding 2,15,842 equity shares in the
Company. She is also serving as a Director of Wayanad Infrastructure
Private Limited. She has attended 12 Board meetings of the Company
during FY 2023-24.

She is a Chartered Accountant from the ICAS (Institute of Chartered
Accountants of Scotland) and has worked earlier with Ernst & Young.
She graduated from the University of Michigan, Ann Arbor with
distinction in Finance & Accounting. She also holds a degree in Global
Leadership & Public Policy Change from Harvard University. She was
elected by World Economic Forum as a Young Global Leader to join
the class of 2018. Recognising her past work in healthcare, she has
been inducted into a 5-year programme with like-minded people who
are committed and passionate to tackle the main challenges of the
world today, with healthcare being one of them. She has also been
appointed to the Board of YPQO's Dubai Chapter, a global leadership
organization that brings together over 27,000 chief executives
from over 130 countries. She is currently serving as the Learning
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Officer at YPO. She is the Founder and Vice-Chairwoman of Dubai
Healthcare Business Group. In 2021, she was also appointed to the
Board of Thought Leadership and Innovation Foundation, a US based
Non-profit organization. She has also been featured in Business
Today's Most Powerful Women list 2019. She was also recognised
as one of the Top 100 World's Greatest Leaders in Asia and GCC in
2018. In 2022, Ms. Alisha was recognized as the Healthcare CEO of
the Year by CEO Middle East and awarded with UAE's Young Leader
of the Year recognition by India Global Forum. She was recognized
as one of the Most Influential Women in the Arab World by CEO
Middle East Magazine. Ms. Alisha was recently featured in Fortune
India and Business Today's Most Powerful Women in Business list. In
2023, Arabian Business named her as one of the top 10 Healthcare
Visionaries for Middle East, and Gulf Business awarded her as the
Healthcare Leader of the Year. She was also listed in 50 Inspiring
Women Leaders 2023 by Arabian Business.

Ms. Alisha will be assuming the responsibilities of overseeing and
strategically driving the hospitals, clinics and other verticals in India.

Remuneration Proposed:

The Board of Directors at their meeting held on May 28, 2024 on
recommendation of Nomination and Remuneration Committee has
recommended payment of remuneration as detailed below:

Salary Rs. 30 Lakhs per annum

Gratuity As per the rules of the Company
Encashment of leave As per the rules of the Company
Other benefits Use of Company's car, chauffeur and

telephone for official purposes as per the
rules of the Company

The remuneration shall be effective from August 07, 2024 as per the
terms mentioned above for a period of appointment up to August 06,
2029 or such other earlier date where a resolution is passed by the
Board of Directors altering or varying the remuneration and the Board
of Directors are authorized to alter and vary the said remuneration
in such form and manner or with such madifications as the Board of
Directors may deem appropriate, as the case may be, within the limits
specified under Section 197 read with Schedule V of the Companies
Act, 2013 or such other limits as may be prescribed by the Central
Government from time to time.

Except Ms. Alisha Moopen, Dr. Mandayapurath Azad Moopen,
Dr.Zeba Azad Moopen and Mr. Anoop Moopen and their relatives, none
of the other Directors, Key Managerial Personnel and their relatives
arein any way concerned or interested, financially or otherwise, either
directly or indirectly in the proposed resolution.

Accordingly, the Board of Directors recommends passing of the
special resolution as set out at Item No. 6 of this Notice, for the
approval of the Members.

Pursuant to Regulation 36 of SEBI Listing Regulations and Secretarial
Standard 2, issued by the Institute of Company Secretaries of India,
additional details about Ms. Alisha Moopen is annexed to this Notice.

This explanatory statement may also be regarded as a disclosure
under the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015.



NOTICE

Statement as per Clause IV of Section Il - Part Il of Schedule V of
Companies Act, 2013

l. General information

(1)

(2)

Nature of industry: The Company is in the business of
providing Healthcare services.

Date or expected date of commencement of commercial
production: Not applicable.

In case of new companies, expected date of
commencement of activities as per project approved
by financial institutions appearing in the prospectus:
Not applicable.

Financial performance based on given indicators:

(INRin crores)
Particulars FY 2023-24  FY 2022-23
Total Income 2,085.52 1,583.51
Total expenditure 1,876.17 1,401.18
Profit/(loss) before 20935 182.33
exceptionalitemsandtax
Exceptional item - --
Profit/(loss) before tax - 20935 182.33
Less: Tax expense 52.39 9.04
Profit for the year 156.96 173.29
Other comprehensive T (06s) 0.41
income/(loss), net of taxes
Total comprehensive 156.32 173.70

income/ (loss)

Foreign investments or collaborations, if any: As on
March 31, 2024, around 80.12% of the paid-up equity
share capital of the Company is held by foreign companies
and foreign individuals, foreign portfolio investors, foreign
venture capital investors and non-resident Indians.

Il.  Information about the appointee:

(1)

Background details: Ms. Alisha Moopen is the Deputy
Managing Director of the Company. She is a Chartered
Accountant from the ICAS (Institute of Chartered
Accountants of Scotland) and has worked earlier with Ernst
& Young. She graduated from the University of Michigan,
Ann Arbor with distinction in Finance & Accounting. She
also holds a degree in Global Leadership & Public Policy
Change from Harvard University.

Past remuneration: Ms. Alisha Moopen has drawn
remuneration of Rs. 30 lakhs per annum from Aster DM
Healthcare Limited since her revision in remuneration
on April 01, 2021 along with other benefits like use
of Company's car, chauffeur and telephone for official
purposes, Gratuity and Encashment of leave as per the
rules of the Company.

Recognition or awards: She has been appointed to
the Board of YPO's Dubai Chapter, a global leadership
organization that brings together over 27,000 chief
executives from over 130 countries. She is currently

serving as the Learning Officer at YPO. She is the Founder
and Vice-Chairwoman of Dubai Healthcare Business
Group. In 2021, she was also recently appointed to the
Board of Thought Leadership and Innovation Foundation,
a US based Non-profit organization. In 2020, Ms. Alisha
was recognized as one of the Most Influential Women in
the Arab World by CEO Middle East Magazine. She has
also been featured in Business Today's Most Powerful
Women list 2019. She was also recognised as one of the
Top 100 World's Greatest Leaders in Asiaand GCCin 2018.
In 2022, Ms. Alisha was recognized as the Healthcare CEO
of the Year by CEO Middle East and awarded with UAE's
Young Leader of the Year recognition by India Global
Forum. She was recognized as one of the Most Influential
Women in the Arab World by CEO Middle East Magazine.
Ms. Alisha was recently featured in Fortune India and
Business Today's Most Powerful Women in Business list.
In 2023, Arabian Business named her as one of the top 10
Healthcare Visionaries for Middle East, and Gulf Business
awarded her as the Healthcare Leader of the Year. She
was also listed in 50 Inspiring Women Leaders 2023 by
Arabian Business.

Job profile and her suitability: Ms. Alisha joined Aster
group in February 2012. During her illustrious career at
Aster, she has held a number of senior leadership roles
including CEO of Aster Hospitals and Medcare & Medical
Centres — GCC and working closely with Dr. Azad Moopen,
Chairman and Managing Director, she assumed a more
challenging role and leading the growth strategy of the
Company. Currently, she is responsible for overseeing the
strategic direction and development of the Company and
notably spearheading the expansion of the group in India.
She was inducted to the Board of Aster DM Healthcare
Limited on September 20, 2013. She is the member of
Risk Management Committee, Audit Committee, Medical
Excellence Committee and Investment and Finance
Committee of the Board.

Remuneration proposed: It is proposed to pay Rs. 30
lakhs per annum along with other benefits like use of
Company's car, chauffeur and telephone for official
purposes, Gratuity and Encashment of leave as per the
rules of the Company to Ms. Alisha Moopen.

Comparative remuneration profile with respect to
industry, size of the Company, profile of the position
and person (in case of expatriates the relevant details
would be with respect to the country of her origin):
The Nomination and Remuneration Committee and the
Board have taken into consideration the size and nature of
business of the Company in India and outside, the varied
and rich experience of Ms. Alisha Moopen and compared
to the remuneration of similarly placed personnel in
comparable companies, financial position of the Company,
market trends and industry standards, jurisdiction, etc.,
while determining her remuneration with regard to the
payment of remuneration as mentioned above.
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(7)  Pecuniary relationship directly or indirectly with the
Company, or relationship with the managerial personnel
or other Director, if any: Dr. Azad Moopen (Chairman and
Managing Director) is the father of Ms. Alisha Moopen,
Mr.  Anoop Moopen (Non Executive  Director)
is the brother in law of Ms. Alisha Moopen
and Dr. Zeba Azad Moopen (Non Executive Director) is the
sister of Ms. Alisha Moopen.

. Other information:

(1) Reasons of loss or inadequate profits: The Company has
a profit after tax of INR 156.96 crores on standalone basis
for financial year 2023-24.

(2)  Steps taken or proposed to be taken for improvement:
Not Applicable.

(3) Expected increase in productivity and profits in
measurable terms: Not Applicable.

IV. Disclosures

The information relating to elements of remuneration packages
and other disclosures as required under Section Il - Part Il of
Schedule V have been disclosed in the Corporate Governance
Section of the Annual report.

ITEM NO 7

The Independent Directors of the Company are professionals with high
level of expertise and have rich experience in functional areas such
as business strategy, business development, corporate governance,
finance & taxation, Accountancy & Audit, Law, Risk Management,
Global Business and Leadership amongst others.

They are actively involved in various decision-making process and
are making valuable contributions towards financial performance,
governance, long term strategy and compliances. Regulatory
requirements, corporate governance norms have been strengthened
by the Companies Act, 2013 (Act)and the SEBI(LODR) Regulations with
key emphasis on effective governance, risk management, statutory
compliances etc. and thereby placing increased accountability on
the Board. The role and responsibilities of the Board, particularly
the Independent Directors have increased requiring greater
time commitments and attention, which reflects in the financial
performance. The threshold limit prescribed for commission under
Section 197 of the Act is 1% of the net profits of the Company if there
is a Managing Director. However, sitting fees paid to the Independent
Directors are outside the purview of the above limits.

The Company has not paid commission to Non-executive Directors
including Independent Directors till date. In line with the current trends
and commensurate with the time devoted, contribution made, and
guidance & oversight provided by them, in principle approval of the
members is being sought for payment of Commission.

Based on the recommendation of the Nomination and Remuneration
Committee, the Board of Directors of Company, at their meeting
held on May 28, 2024, approved the payment of Commission of INR
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10,00,000 /- per annum for Independent Directors as determined by
the Nomination and Remuneration Committee in recognition of their
excellent contributions in overseeing the segregation of GCC business,
subject to approval of the members of the company.

Such commission will be paid to the Independent Directors in addition
to the sitting fees and reimbursement of expenses for attending the
meetings of the Board and its Committees.

Except for Independent Directors along with their relatives, none of the
Directors, Key Managerial Personnel of the Company or their relatives
are deemed to be concerned or interested, financially or otherwise in
the Resolution at Item No.7 of the Notice to the extent of the share of
commission that may be received by them.

ITEMNO 8

On recommendation of the Nomination and Remuneration
Committee, the Board of Directors at their meeting held on July 31,
2024 had approved the appointment of Mr. Maniedath Madhavan
Nambiar (DIN: 01122411) as an Additional Director in the capacity of
Independent Director of the Company with effect from July 31, 2024
till the conclusion of 19th Annual General Meeting of the Company,
based on his skills, experience and knowledge.

Mr. Maniedath Madhavan Nambiar (DIN: 01122411) holds office
till the date of this Annual General Meeting and is eligible for being
appointed as an Independent Director. The Company has received a
notice pursuant to Section 160 of the Companies Act, 2013 (‘the Act)
proposing the appointment of Mr. Maniedath Madhavan Nambiar
(DIN: 01122411) as an Independent Director of the Company. He is
not disqualified from being appointed as a Director in terms of Section
164 of the Act and has given his consent to act as an Independent
Director of the Company. The Company has also received a
declaration confirming that he meets the criteria of independence
as prescribed under Section 149(6) of the Act and Regulation 16 of
the Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 as amended ('SEBI
Listing Regulations’).

Further, Mr. Maniedath Madhavan Nambiar will attain the age of 75
years with effect from Sth November, 2025 and approval of members
is required for the continuation of his directorship from the day he
attains the age of 75 vears till the expiry of his current term i.e. till
the conclusion of 19th AGM to be held in the year 2027. The Board
considers that his continued association would be of immense benefit
to the Company and it is desirable to continue to avail services of
Mr. Maniedath Madhavan Nambiar as an Independent Director.

In the opinion of the Board of Directors of the Company, Mr.
Maniedath Madhavan Nambiar is Independent of the management of
the Company and fulfils the conditions specified in the Act, the Rules
made thereunder and SEBI Listing Regulations for appointment as an
Independent Director. Further, the Board of Directors of the Company
is of the opinion that he is a person of integrity and has relevant
experience and expertise for him to be appointed as an Independent
Director of the Company.



NOTICE

The letter of appointment of Mr. Maniedath Madhavan Nambiar
setting out the terms and conditions of appointment shall be available
for inspection by the Members electronically. Members seeking to
inspect the same can send an email to cs(@asterdmhealthcare.com.

Except Mr. Maniedath Madhavan Nambiar, none of the Directors, Key
Managerial Personnel of the Company or their relatives or any other
officials of the Company as contemplated in the provisions of Section
102 of the Act is, in any way, financially or otherwise, concerned or
interested in the proposed resolution.

Accordingly, the Board of Directors recommends passing of special
resolution as set out at Item No. 8 of this Notice, for the approval
of the members.

Pursuant to Regulation 36 of SEBI Listing Regulations and Secretarial
Standard 2, issued by the Institute of Company Secretaries of India,
additional details about Mr. Maniedath Madhavan Nambiar is annexed
to this Notice.

This explanatory statement may also be regarded as a disclosure
under the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

ITEM NO 9

On recommendation of the Nomination and Remuneration Committee,
the Board of Directors at their meeting held on July 31, 2024 had
approved the appointment of Mr. Sunil Theckath Vasudevan (DIN:
00294130) as an Additional Director in the capacity of Independent
Director of the Company with effect from July 31, 2024 till the
conclusion of 19th Annual General Meeting of the Company based on
his skills, experience and knowledge.

Mr. Sunil Theckath Vasudevan (DIN: 00294130) holds office till the date
of this Annual General Meeting and is eligible for being appointed as
an Independent Director. The Company has received a notice pursuant
to Section 160 of the Companies Act, 2013 (‘the Act’) proposing the
appointment of Mr. Sunil Theckath Vasudevan (DIN: 00294130) as an
Independent Director of the Company. He is not disqualified from being
appointed as a Director in terms of Section 164 of the Act and has
given his consent to act as an Independent Director of the Company.
The Company has also received a declaration confirming that he meets
the criteria of independence as prescribed under Section 149(6) of the
Act and Regulation 16 of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015
as amended ('SEBI Listing Regulations’).

In the opinion of the Board of Directors of the Company, Mr. Sunil
Theckath Vasudevan is Independent of the management of the
Company and fulfils the conditions specified in the Act, the Rules
made thereunder and SEBI Listing Regulations for appointment as an
Independent Director. Further, the Board of Directors of the Company
is of the opinion that he is a person of integrity and has relevant
experience and expertise for him to be appointed as an Independent
Director of the Company.

The letter of appointment of Mr. Sunil Theckath Vasudevan setting
out the terms and conditions of appointment shall be available for
inspection by the Members electronically. Members seeking to inspect
the same can send an email to cs@asterdmhealthcare.com.

Except Mr. Sunil Theckath Vasudevan, none of the Directors, Key
Managerial Personnel of the Company or their relatives or any other
officials of the Company as contemplated in the provisions of Section
102 of the Act is, in any way, financially or otherwise, concerned or
interested in the proposed resolution.

Accordingly, the Board of Directors recommends passing of special
resolution as set out at Item No. 9 of this Notice, for the approval
of the members.

Pursuant to Regulation 36 of SEBI Listing Regulations and Secretarial
Standard 2, issued by the Institute of Company Secretaries of India,
additional details about Mr. Sunil Theckath Vasudevan is annexed
to this Notice.

This explanatory statement may also be regarded as a disclosure
under the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

ITEM NO 10

On recommendation of the Nomination and Remuneration
Committee, the Board of Directors at their meeting held on July 31,
2024 had approved the appointment of Mr. Anoop Moopen (DIN:
02301362) as an Additional Director (Non-Executive and Non-
Independent) of the Company with effect from July 31, 2024 based
on his skills, experience and knowledge.

Mr. Anoop Moopen (DIN: 02301362) holds office till the date of
this Annual General Meeting and is eligible for being appointed as a
Non-Executive and Non-Independent Director. The Company has
received a notice pursuant to Section 160 of the Companies Act,
2013 ('the Act’) proposing the appointment of Mr. Anoop Moopen
(DIN: 02301362) as a Non-Executive and Non-Independent Director
of the Company, liable to retire by rotation. He is neither disqualified
from being appointed as a Director in terms of Section 164 of the Act
nor is debarred from holding the office of Director by virtue of any
SEBI order or any other authority and has given all the necessary
declarations and confirmation including his consent to be appointed
on the Board of the Company.

Except Mr. Anoop Moopen, Dr. Azad Moopen, Ms. Alisha Moopen
and Dr. Zeba Azad Moopen none of the Directors, Key Managerial
Personnel of the Company or their relatives or any other officials of
the Company as contemplated in the provisions of Section 102 of the
Actis, in any way, financially or otherwise, concerned or interested in
the proposed resolution.

Accordingly, the Board of Directors recommends passing of Ordinary
resolution as set out at Item No. 10 of this Natice, for the approval
of the members.

Pursuant to Regulation 36 of SEBI Listing Regulations and Secretarial
Standard 2, issued by the Institute of Company Secretaries of India,
additional details about Mr. Anoop Moopen is annexed to this Notice.

This explanatory statement may also be regarded as a disclosure
under the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015.
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ITEM NO 11

On recommendation of the Nomination and Remuneration
Committee, the Board of Directors at their meeting held on July
31, 2024 had approved the appointment of Dr. Zeba Azad Moopen
(DIN: 03604401) as an Additional Director (Non-Executive and Non-
Independent) of the Company with effect from July 31, 2024 based on
her skills, experience and knowledge.

Dr. Zeba Azad Moopen (DIN: 03604401) holds office till the date of
this Annual General Meeting and is eligible for being appointed as a
Non-Executive and Non-Independent Director. The Company has
received a notice pursuant to Section 160 of the Companies Act, 2013
(‘the Act’) proposing the appointment of Dr. Zeba Azad Moopen as a
Non-Executive and Non-Independent Director of the Company, liable
to retire by rotation. She is neither disqualified from being appointed
as a Director in terms of Section 164 of the Act nor is debarred
from holding the office of Director by virtue of any SEBI order or any
other authority and has given all the necessary declarations and
confirmation including her consent to be appointed on the Board
of the Company.

Place: Calicut
Date : July 31,2024
Registered office:

Awfis, 2nd Floor, Renaissance Centra,
27 & 27/1, Mission Road, Sampangi Rama Nagar,
Bengaluru-560027, Karnataka, India
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Except Dr. Zeba Azad Moopen, Dr. Mandayapurath Azad Moopen,
Ms. Alisha Moopen and Mr. Anoop Moopen none of the Directors, Key
Managerial Personnel of the Company or their relatives or any other
officials of the Company as contemplated in the provisions of Section
102 of the Act is, in any way, financially or otherwise, concerned or
interested in the proposed resolution.

Accordingly, the Board of Directors recommends passing of Ordinary
resolution as set out at Item No. 11 of this Notice, for the approval
of the members.

Pursuant to Regulation 36 of SEBI Listing Regulations and Secretarial
Standard 2, issued by the Institute of Company Secretaries of
India, additional details about Dr. Zeba Azad Moopen is annexed
to this Notice.

This explanatory statement may also be regarded as a disclosure
under the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

By Order of the Board of Directors
For Aster DM Healthcare Limited

Dr. Azad Moopen
Chairman and Managing Director
DIN:00159403



NOTICE

ANNEXURE

Additional information on Director recommended for appointment/ re-
appointment as required under Regulation 36 of the SEBI (Listing Obligation
and Disclosure Requirements) Regulations, 2015 and Clause 1.2.5 of the
Secretarial Standard on General Meetings (SS-2)

Dr. Azad Moopen

Founder Chairman and Managing Director
Name

DIN (Director Identification Number)

Dr. Azad Moopen

00159403

Date of Birth (Age in Years)

April 15, 1953 (71 years)

Date of Appointment

January 18, 2008

Brief profile of Director

Dr. Azad Moopen is the Chairman and Managing Director of the Company. He is
responsible for the Company’s overall business operations and is responsible for
setting forth the group strategy and vision. He has been the Director and Promoter
of the Company since its incorporation.

Qualification

He is a Gold Medallist in MBBS and a Post-Graduate in General Medicine from
Calicut Government Medical College in Kerala, and a Diploma holder in Chest
Diseases from Delhi University, India.

Expertise in specific functional areas

Healthcare, Finance, Accountancy & Audit, Law, Technology, Risk Management,
Strategy & Marketing, Board and Governance, Global Business, Leadership.

Conditions of appointment or reappointment along
with details of remuneration sought to be paid and the
remuneration last drawn by such person, if applicable

As per Explanatory statement for Item no 5

Number of Board Meetings attended during the financial 10
year 2024-25

*Directorships held in other Listed Companies Nil
**Membership of Committees of other Public Companies  Nil

Relationship between Directors of the Company inter-se

Dr. Azad Moopen is the father of Ms. Alisha Moopen (Deputy Managing Director),
Dr. Zeba Azad Moopen (Non -Executive Director) and father-in-law of Mr. Anoop
Moopen (Non - Executive Director) of the Company.

Number of shares currently held in the Company including
the shareholding as a beneficial owner

Dr. Azad Moopen holds 17,33,536 Equity shares in the Company and he
is a beneficial owner of 18,68,53,810 shares held by Union Investments
Private Limited.
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T. ). Wilson

Non-Executive Director

Name Mr. T) Wilson

DIN (Director Identification Number) 02135108

Date of Birth (Age in Years) May 14, 1961 (63 years)

Date of Appointment April 20, 2009

Brief profile of Director Mr. T J Wilson is a Director of Aster DM Healthcare Limited and Group Head—

Governance and Corporate Affairs. He has been associated with the Aster group
for more than 25 vears. In the past, he has worked with Koyenco Feeds Private
Limited and Parle (Exports) Limited. He is responsible for overseeing the legal,
secretarial and governance function, internal audit and large portfolio of new
hospital projects.

Qualification He holds a bachelor’s degree in commerce from the University of Calicut, Kerala,
India. He is also a member of the Institute of Chartered Accountants of India.

Expertise in specific functional areas Healthcare, Finance, Accountancy & Audit, Law, Technology, Risk Management,
Strategy & Marketing, Board and Governance, Global business and leadership.

Number of Board Meetings attended during the financial 11
year 2023-24

*Directorships held in other Listed Companies Nil

**Membership of Committees of other Public Companies 1

Relationship between Directors of the Company inter-se  None

Number of shares currently held in the Company 25,69,092 equity shares

The re-appointment of Mr. T J Wilson, as Non-Executive Director has been approved and recommended by the Board based on the evaluation of
his performance and the performance having been found satisfactory.
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Alisha Moopen

Deputy Managing Director

Name Ms. Alisha Moopen

DIN (Director Identification Number) 02432525

Date of Birth (Age in Years) July 11,1981 (42 Years)

Date of Appointment August 07, 2019

Brief profile of Director Ms. Alisha Moopen is a Deputy Managing Director of the Company. She joined

Aster group in February 2012. During her illustrious career at Aster, she has
held a number of senior leadership roles including CEO of Aster Hospitals and
Medcare & Medical Centres — GCC and working closely with Dr. Azad Moopen,
Chairman and Managing Director, she assumed a more challenging role and is
leading the growth strategy of the Company. Currently, she is responsible for
overseeing the strategic direction and development of the Company and notably
spearheading the expansion of the group in India.

Qualification She is a Chartered Accountant from the ICAS (Institute of Chartered Accountants
of Scotland) and has worked earlier with Ernst & Young. She graduated from the
University of Michigan, Ann Arbor with distinction in Finance & Accounting. She
also holds a degree in Global Leadership & Public Policy Change from Harvard
University.

Expertise in specific functional areas Healthcare, Finance, Accountancy & Audit, Law, Technology, Risk Management,
Strategy & Marketing, Board and Governance, Global business and Leadership.

Number of Board Meetings attended during the financial 12
year 2023-24

*Directorships held in other Listed Companies Nil
|

Relationship between Directors of the Company inter-se  Ms. Alisha Moopen is the daughter of Dr. Azad Moopen, Chairman and Managing

**Membership of Committees of other Public Companies N

Director of the Company and sister of Dr. Zeba Azad Moopen, Non Executive
Director of the Company. Further Ms. Alisha Moopen is the sister in law of
Mr. Anoop Moopen, Non Executive Director of the Company.

Number of shares currently held in the Company 2,15,842 equity shares

The re-appointment of Ms. Alisha Moopen as the Deputy Managing Director has been approved and recommended by the Board based on the
evaluation of her performance and the performance having been found satisfactory.

19



Aster DM Healthcare Limited e

Mr. Maniedath Madhavan Nambiar

Non-Executive Independent Director

Integrated Annual Report FY 2023-24

Name Mr. Maniedath Madhavan Nambiar
DIN (Director Identification Number) 01122411

Date of Birth (Age in Years) November 09, 1950 (73 years)
Date of Appointment July 31,2024

Brief profile of Director

Mr. Madhavan Nambiar is the Advisor to Executive Chairman, Tata Sons. As
Chairman of the Indian Institute of Information Technology and Management-
Kerala, IIITM-K, he has helped in establishing the Institute's Advanced Electronics
Manufacturing Start-Up Incubator ‘Maker Village' He is an Independent Director
of Tamil Nadu Industrial Development Corporation Limited (TIDCO). He is also
the Director of RediC,.com Loyal Textiles Limited and Kannur International
Airport Limited.

His 36 years record of Public Service as an Officer of the Indian Administrative
Service culminating in his appointment as Secretary to the Government of India
at the Ministry of Civil Aviation has seen policy programme and regulatory work
across key infrastructure and industrial sectors following his tenure in public
service. Mr. Nambiar's work in the private sector has focused on strengthening
enterprise governance in technology, finance, healthcare, and aviation sectors.

As Secretary, Civil Aviation, Mr. Nambiar led the redevelopment of India's largest
airports at Delhi and Mumbai in doing so he directed the design and deployment
of some of India's largest public private infrastructure projects. He helped
in formulating and establishing the national policy standard as Chairman and
Managing Director (CMD) of Tamil Nadu State Government's apex industrial
development agency, TIDCO. Mr. Nambiar conceptualized and commissioned the
State's first Public Private Toll Road Project Information Technology Park and
Biotechnology Park.

He taught public policy for several years at the School of International Public
Affairs (SIPA), Columbia University. He was also a Fellow at the Judge Business
School's Entrepreneurship Centre at the University of Cambridge. He is a Member
of the Advisory Board at the School of Systems and Enterprises at the Stevens
Institute of Technology, New Jersey.

Qualification

Mr. Madhavan Nambiar holds a Master's Degree in Business Administration from
the Faculty of Management Studies, Delhi and a Bachelor's Degree in Economics
from Loyola College, Madras University.

Expertise in specific functional areas

Mr. Madhavan Nambiar specialized in infrastructure development, innovation
ecosystems for emerging technologies and industries and the design and
management of Government - Industry partnerships.

Conditions of appointment or reappointment along
with details of remuneration sought to be paid and the
remuneration last drawn by such person, if applicable

Appointment as a Non-Executive Independent Director, not liable to retire by
rotation. He shall be paid sitting fees for attending the Board and Committee
meetings.

Number of Board Meetings attended during the financial
year 2024-25

Not Applicable

*Directorships held in other Listed Companies

Loval Textile Mills Limited

**Membership of Committees of other Public Companies

Loyal Textile Mills Limited (Stakeholders Relationship Committee)

Relationship between Directors of the Company inter-se

None

Number of shares held in the Company including the
shareholding as a beneficial owner

Nil

The skills and capabilities required for the role and the
manner in which the proposed person meets such
requirements

The Nomination and Remuneration Committee had identified amongst others
deep expertise in Business Strategy, Financial management, Technology, Risk
management and Governance as the skills and capabilities for the role.

20



NOTICE

Mr. Sunil Theckath Vasudevan

Non-Executive Independent Director

Name Mr. Sunil Theckath Vasudevan
DIN (Director Identification Number) 00294130

Date of Birth (Age in Years) March 03, 1966 (58 years)
Date of Appointment July 31, 2024

Brief profile of Director

Mr. Sunil Theckath Vasudevan is a Co-Founder and Partner at Amicus Capital,
an India-dedicated growth capital firm with assets under management of $260
million. He has over 33 years of work experience, of which 30 years has been in
private equity. Prior to Amicus Capital, Mr. Sunil Theckath Vasudevan was a co-
founding General Partner at True North between 2000 and 2013, a pioneering
firm in mid-market buy-outs in India. During his tenure at True North, the firm
raised four funds totalling to approximately $1.17 billion and grew to be one of
the largest India-dedicated private equity firms. He was instrumental in defining
the portfolio strategy and setting up the investment processes at True North. He
also established the Bangalore office of True North in 2001 and led True North's
investments in the healthcare sector. He made several successful investments
like Biocon, Trinethra Supermarkets, etc. He served on the Board of Directors
of several companies like, Trinethra Superretail Private Limited, Robo Silicon
Private Limited and Music Broadcast Limited (Radio City) and RDC Concrete
(India) Private Limited.

During the period 1993-2000, Mr. Sunil Theckath Vasudevan was part of the
investment team at ICICI Venture Funds Management Company Limited (“ICICI
Venture”), one of the earliest venture capital and private equity firms in India.
At ICICI Venture, he made investments in sectors such as engineering, business
services and retailing.

Earlier, Mr. Sunil Theckath Vasudevan worked as an engineer at Larsen & Toubro
Limited ("L&T"), India's largest private-sector engineering company (1988-
1991). At L&T, he was part of the project execution team which executed large
petrochemical and power projects.

Qualification

Mr. Sunil Theckath Vasudevan is a graduate in Mechanical Engineering from the
University of Kerala and a post-graduate in management from the Indian Institute
of Management, Bangalore.

Expertise in specific functional areas

Mergers & Amalgamations, Finance, Accountancy & Audit, Law, Risk Management,
Strategy & Marketing, Board and Governance, Global business, Leadership.

Conditions of appointment or reappointment along
with details of remuneration sought to be paid and the
remuneration last drawn by such person, if applicable

Appointment as a Non- Executive Independent Director, not liable to retire by
rotation. He shall be paid sitting fees for attending the Board and Committee
meetings.

Number of Board Meetings attended during the financial
year 2024-25

Not Applicable

*Directorships held in other Listed Companies Nil

**Membership of Committees of other Public Companies  Nil

Relationship between Directors of the Company inter-se  None

Number of shares currently held in the Company including 2340 equity shares

the shareholding as a beneficial owner

The skills and capabilities required for the role and the
manner in which the proposed person meets such
requirements

The Nomination and Remuneration Committee had identified amongst others
deep expertise in Mergers and Amalgamations Finance, Accountancy & Audit, Law
Risk Management, Strategy & Marketing, Board and Governance, Global business,
Leadership as the skills and capabilities for the role.
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Mr. Anoop Moopen

Non-Executive Director
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Name Mr. Anoop Moopen

DIN (Director Identification Number) 02301362

Date of Birth (Age in Years) December 17,1976 (47 years)
Date of Appointment July 31,2024

Brief profile of Director

Mr. Anoop Moopen is an established business entrepreneur with a dynamic
record of constant growth in changing markets and proven achievements in Civil
Construction, Interior decoration, Facilities management, Fire-fighting services,
Electro-mechanical services, High voltage & power distribution solutions and
Trading. He is currently Managing Director of Twelve companies and he has
also been the helm to the group’s venture in to the education sector and is the
Managing Director of Wayanad Institute of Medical Sciences, India (WIMS).

Qualification

Mr. Anoop Moopen is a graduate in Civil Engineering from Crescent College
of Engineering, Chennai and a post graduate in International Construction
Management from Leeds University, London.

Expertise in specific functional areas

Healthcare, Finance, Accountancy & Audit, Law, Technology, Strategy &
Marketing, Board and Governance, Global Business and Leadership.

Conditions of appointment or reappointment along
with details of remuneration sought to be paid and the
remuneration last drawn by such person, if applicable

Appointment as a Non - Executive Non - Independent Director, liable to retire by
rotation.

Number of Board Meetings attended during the financial
year 2024-25

Not Applicable

*Directorships held in other Listed Companies

Nil

**Membership of Committees of other Public Companies

Nil

Relationship between Directors of the Company inter-se

Mr. Anoop Moopen is the son in law of Dr. Azad Moopen, Chairman and Managing
Director of the Company. He is also the brother in law of Ms. Alisha Moopen,
Deputy Managing Director of the Company and Dr. Zeba Azad Moopen, Non
Executive Director of the Company.

Number of shares currently held in the Company including
the shareholding as a beneficial owner

14,95,100 equity shares

The skills and capabilities required for the role and the
manner in which the proposed person meets such
requirements

The Nomination and Remuneration Committee had identified amongst others deep
expertise in Healthcare, Business Strategy, Financial management, Technology,
Risk management and Governance as the skills and capabilities for the role.
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NOTICE

Dr. Zeba Azad Moopen

Non-Executive Director

Name Dr. Zeba Azad Moopen

DIN (Director Identification Number) 03604401

Date of Birth (Age in Years) September 19, 1990 (33 vears)
Date of Appointment July 31, 2024

Brief profile of Director

Dr. Zeba Moopen, daughter of the renowned Dr. Azad Moopen, inspired by her
father's pioneering vision has evolved from a promising medical aspirant to a
leader now prepared to take on the responsibility of guiding Aster DM Healthcare
Limited, India towards its next milestone.

Her professional journey at Aster DM Healthcare Limited commenced in 2017,
where she oversaw Orthopedic operations at Medcare, UAE, and played a crucial
role in establishing Aster Volunteers, the organisation's esteemed CSR initiative.
As Director, she also played a key role in the evolution of Dr. Moopen's Medical
College (formerly Wayanad Institute of Medical Sciences).

Between 2020-2022, Dr. Zeba played a pivotal role in setting up Aster Digital
Health, redefining patient engagement and access through state-of-the-art digital
solutions. She also spearheaded the inception of Wellth by Medcare, a premier
centre for integrative medicine in the UAE. Dr. Zeba's commitment underscores her
dedication to advancing healthcare through technological innovation, reinforcing
Aster DM Healthcare's position at the forefront of global healthcare evolution.

Qualification

Dr. Zeba Azad Moopen completed Pre- Medical Studies from University of
Pennsylvania and Completed Bachelor of Medicine and Bachelor of Surgery
(MBBS) from Manipal Academy of Higher Education.

Expertise in specific functional areas

Healthcare, Technology, Risk Management, Strategy & Marketing, Board and
Governance, Global business and Leadership.

Conditions of appointment or reappointment along
with details of remuneration sought to be paid and the
remuneration last drawn by such person, if applicable

Appointment as a Non - Executive Non - Independent Director, liable to retire by
rotation.

Number of Board Meetings attended during the financial
year 2024-25

Not Applicable

*Directorships held in other Listed Companies

Nil

**Membership of Committees of other Public Companies

Nil

Relationship between Directors of the Company inter-se

Dr. Zeba Azad Moopen is the daughter of Dr. Azad Moopen, Chairman and
Managing Director of the Company and sister of Ms. Alisha Moopen, Deputy
Managing Director of the Company. Further Dr. Zeba Azad Moopen is the sister in
law of Mr. Anoop Moopen, Non Executive Director of the Company

Number of shares currently held in the Company including
the shareholding as a beneficial owner

1,08,524 equity shares

The skills and capabilities required for the role and the
manner in which the proposed person meets such
requirements

The Nomination and Remuneration Committee had identified amongst others deep
expertise in Healthcare, Business Strategy, Risk management and Governance as
the skills and capabilities for the role.

*Includes names of Listed Companies in which the Director holds the Directorship. (Other than Aster DM Healthcare Limited)

**Includes names of other Public Companies in which the person holds the Membership of Audit Committee and Stakeholders Relationship Committees of the Board of

Directors. (Other than Aster DM Healthcare Limited)
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INSTRUCTIONS FOR PARTICIPATION THROUGH VC:
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Member will be provided with a facility to attend the AGM
through VC/OAVM through the NSDL e-Voting system. Members
may access by following the steps mentioned below for Access
to NSDL e-Voting system. After successful login, you can see
link of “VC/OAVM link” placed under “Join meeting” menu
against Company name. You are requested to click on VC/OAVM
link placed under Join Meeting menu. The link for VC/OAVM will
be available in Shareholder/Member login where the EVEN of
Company will be displayed. Please note that the members who
do not have the User ID and Password for e-Voting or have
forgotten the User ID and Password may retrieve the same by
following the remote e-Voting instructions mentioned in the
notice to avoid last minute rush.

TheMembers canjointhe AGMinthe VC/OAVM mode 15 minutes
before and after the scheduled time of the commencement
of the Meeting by following the procedure mentioned in the
Notice. The facility of participation at the AGM through VC/
OAVM will be made available for 1000 members on first come
first served basis. This will not include large Shareholders
(Shareholders holding 2% or more shareholding), Promoters,
Institutional Investors, Directors, Key Managerial Personnel,
the Chairpersons of the Audit Committee, Nomination and
Remuneration Committee and Stakeholders Relationship
Committee, Auditors etc. who are allowed to attend the AGM
without restriction on account of first come first served basis.

Members are encouraged to join the Meeting through laptops
for better experience.

Further Members will be required to allow camera and
use internet with a good speed to avoid any disturbance
during the meeting.

Please note that participants connecting from mobile devices
or tablets or through laptop connecting via mobile hotspot may
experience audio/video loss due to fluctuation in their respective
network. It is therefore recommended to use stable Wi-Fi or
LAN connection to mitigate any kind of aforesaid glitches.

Members who would like to express their views or ask questions
during the AGM may register themselves as a speaker by
sending their request from their registered email address
mentioning their name, DP ID and Client ID/folio number, PAN,
mobile number at cs(@asterdmhealthcare.com from August 22,
2024 (09:00 A.M IST) to August 27, 2024 (05:00 P.M IST). Those
Members who have registered themselves as a speaker will

only be allowed to express their views/ask questions during the
AGM. The Company reserves the right to restrict the number of
speakers depending on the availability of time for the AGM.

Shareholders who would like to express their views/have
questions may send their questions in advance mentioning
their name, demat account number/folio number, email id,
mobile number at cs@asterdmhealthcare.com. The same will
be replied by the Company suitably.

Members who need assistance before or during the AGM, can
contact NSDL on evoting@nsdl.com / 022 - 4886 7000.
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NOTICE

THE INSTRUCTIONS FOR MEMBERS FOR REMOTE E-VOTING ARE AS UNDER

The remote e-voting period begins on Monday, August 26, 2024 at 09:00 A.M.(IST) and ends on Wednesday, August 28, 2024 at 05:00 P.M.(IST).
The remote e-voting module shall be disabled by NSDL for voting thereafter. The Members, whose names appear in the Register of Members
/ Beneficial Owners as on the record date (cut-off date) i.e. August 22, 2024, may cast their vote electronically. The voting right of shareholders
shall be in proportion to their share in the paid-up equity share capital of the Company as on the cut-off date, being August 22, 2024.

How do I vote electronically using NSDL e-Voting system?

The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:

Step 1: Access to NSDL e-Voting system

A)

Login method for e-Voting and joining virtual meeting for Individual shareholders holding securities in demat mode

In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, Individual shareholders holding
securities in demat mode are allowed to vote through their demat account maintained with Depositories and Depository Participants.

Shareholders are advised to update their mobile number and email id in their demat accounts in order to access e-Voting facility.

Login method for Individual shareholders holding securities in demat mode is given below:

Type of shareholders Login Method

Individual Shareholders holding 1.

securities in demat mode with
NSDL.

Existing IDeAS user can visit the e-Services website of NSDL Viz. https:/eservices.nsdl.com either
on a Personal Computer or on a mobile. On the e-Services home page click on the “Beneficial
Owner” icon under “Login” which is available under ‘IDeAS" section, this will prompt you to
enter your existing User ID and Password. After successful authentication, you will be able to
see e-\/oting services under Value added services. Click on "Access to e-Voting” under e-Voting
services and you will be able to see e-Voting page. Click on company name or e-\oting service
provider i.e. NSDL and you will be re-directed to e-Voting website of NSDL for casting your vote
during the remote e-Voting period or joining virtual meeting & voting during the meeting.

If you are not registered for IDeAS e-Services, option to register is available at https:/eservices.
nsdl.com. Select "Register Online for IDeAS Portal” or click at https:/eservices.nsdl.com/
SecureWeb/IdeasDirectReg.jsp

Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https:/
www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the home page
of e-\oting system is launched, click on the icon “Login” which is available under ‘Shareholder/
Member' section. A new screen will open. You will have to enter your User ID (i.e. your sixteen
digit demat account number hold with NSDL), Password/OTP and a Verification Code as shown
on the screen. After successful authentication, you will be redirected to NSDL Depository site
wherein you can see e-Voting page. Click on company name or e-Voting service provider i.e.
NSDL and you will be redirected to e-Voting website of NSDL for casting your vote during the
remote e-Voting period or joining virtual meeting & voting during the meeting.
Shareholders/Members can also download NSDL Mobile App "“NSDL Speede” facility by
scanning the QR code mentioned below for seamless voting experience.

NSDL Mobile App is available on

-' App Store ’ GOOQ'E Play
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Type of shareholders

Individual Shareholders holding
securities in demat mode with
CDSL

Integrated Annual Report FY 2023-24

Login Method

1.

Users who have opted for CDSL Easi / Easiest facility, can login through their existing user
id and password. Option will be made available to reach e-Voting page without any further
authentication. The users to login Easi /Easiest are requested to visit CDSL website www.
cdslindia.com and click on login icon & New System Myeasi Tab and then use your existing my
easi username & password.

After successful login the Easi / Easiest user will be able to see the e-\/oting option for eligible
companies where the e-voting is in progress as per the information provided by company. On
clicking the e-voting option, the user will be able to see e-voting page of the e-voting service
provider for casting your vote during the remote e-vaoting period or joining virtual meeting &
voting during the meeting. Additionally, there is also links provided to access the system of all
e-voting Service Providers, so that the user can visit the e-Voting service providers’ website
directly.

If the user is not registered for Easi/Easiest, option to register is available at CDSL website
www.cdslindia.com and click on login & New System Myeasi Tab and then click on registration
option.

Alternatively, the user can directly access e-Voting page by providing Demat Account Number
and PAN No. from a e-Voting link available on www.cdslindia.com home page. The system will
authenticate the user by sending OTP on registered Mobile & Email as recorded in the Demat
Account. After successful authentication, user will be able to see the e-Voting option where
the e-voting is in progress and also able to directly access the system of all e-Voting Service
Providers.

Individual Shareholders (holding
securities in demat mode)

login through their depository
participants

You can also login using the login credentials of your demat account through your Depository
Participant registered with NSDL/CDSL for e-voting facility. Upon logging in, you will be able to
see e-voting option. Click on e-Voting option, you will be redirected to NSDL/CDSL Depository site
after successful authentication, wherein you can see e-Voting feature. Click on company name
or e-Voting service provider i.e. NSDL and you will be redirected to e-Voting website of NSDL for
casting your vote during the remote e-Voting period or joining virtual meeting & voting during the
meeting.

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and Forget Password option

available at above mentioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login through Depository

i.e. NSDL and CDSL.

Type of shareholders Login Method

Individual Shareholders holding securities in demat mode Members facing any technical issue in login can contact NSDL helpdesk
with NSDL by sending a request at evoting@nsdl.com or call at 1800-21-09911
Individual Shareholders holding securities in demat mode Members facing any technical issue in login can contact CDSL helpdesk
with CDSL by sending a request at helpdesk.evoting(@cdslindia.com or contact at

toll free no. 1800 22 55 33

Login Method for e-Voting and joining virtual meeting for shareholders other than Individual shareholders holding securities in demat
mode and shareholders holding securities in physical mode

How to Log-in to NSDL e-Voting website?

1. Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https:/www.evoting.nsdl.com/ either on a

personal computer or on a mobile.

2. Once the home page of e-Voting system is launched, click on the icon “Login” which is available under ‘Shareholder/Member’ section.

3. Anew screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code as shown on the screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https:/eservices.nsdl.com/ with your existing IDEAS
login. Once you log-in to NSDL eservices after using your log-in credentials, click on e-Voting and you can proceed to Step 2 i.e. Cast

your vote electronically.
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NOTICE

4.

Your User ID details are given below :

Manner of holding shares i.e. Demat (NSDL or CDSL) or

Your User ID is:

Physical
a) For members who hold shares in demat account with 8 Character DP ID followed by 8 Digit Client ID
' or example if your 5 andClientIDis 1 then
NSDL F ple if your DP ID is IN300*** and Client ID is 12%***** th
your user [D is IN30Q***q 2%*****
b) For members who hold shares in demat account with 16 Digit Beneficiary ID
CDSL. For example if your Beneficiary ID is 12***#**05064% then your
user |D |S 12**************
c) For members holding shares in Physical Form. EVEN Number followed by Folio Number registered with the

Company

For example if folio number is 001*** and EVEN is 101456 then
user ID is 101456001***

Password details for shareholders other than Individual
shareholders are given below:

a)

b)

0

If you are already registered for e-Voting, then
you can use your existing password to login and
cast your vote.

If you are using NSDL e-\/oting system for the first
time, you will need to retrieve the ‘initial password’
which was communicated to you. Once you retrieve
your ‘initial password, you need to enter the
‘initial password’ and the system will force you to
change your password.

How to retrieve your ‘initial password"?

(i) If your email ID is registered in your demat
account or with the Company, your ‘initial
password' is communicated to you on your
email ID. Trace the email sent to you from NSDL
from your mailbox. Open the email and open
the attachment i.e. a.pdf file. Open the .pdf file.
The password to open the pdf file is your 8 digit
client ID for NSDL account, last 8 digits of client
ID for CDSL account or folio number for shares
held in physical form. The .pdf file contains
your ‘User ID" and your ‘initial password'

(i) If your email ID is not registered, please
follow steps mentioned below in process
for those shareholders whose email ids are
not registered.

If you are unable to retrieve or have not received the “Initial
password"” or have forgotten your password:

a)

b)

Click on "Forgot User Details/Password?"(If you are
holding shares in your demat account with NSDL or
CDSL) option available on www.evoting.nsdl.com.

Physical User Reset Password?" (If you are holding
shares in physical mode) option available on www.

evoting.nsdl.com.

c) If you are still unable to get the password by
aforesaid two options, you can send a request at
evoting@nsdl.com mentioning your demat account
number/folio number, your PAN, your name and
your registered address etc.

d)  Members can also use the OTP (One Time Password)
based login for casting the votes on the e-Voting
system of NSDL.

7. After entering your password, tick on Agree to “Terms and
Conditions” by selecting on the check box.

8. Now, you will have to click on “Login” button.

9.  After you click on the "Login” button, Home page of
e-Voting will open.

Step 2: Cast your vote electronically and join General Meeting on
NSDL e-Voting system.

How to cast your vote electronically and join General Meeting on
NSDL e-Voting system?

1.

After successful login at Step 1, you will be able to see all the
companies “EVEN" in which you are holding shares and whose
voting cycle and General Meeting is in active status.

Select "EVEN" of company for which you wish to cast your vote
during the remote e-Voting period and casting your vote during
the General Meeting. For joining virtual meeting, you need to
click on "VC/OAVM" link placed under “Join Meeting"

Now you are ready for e-Voting as the Voting page opens.

Cast your vote by selecting appropriate options i.e. assent
or dissent, verify/modify the number of shares for which
you wish to cast your vote and click on “Submit” and also
“Confirm” when prompted.

Upon confirmation, the message "Vote cast successfully”
will be displayed.

You can also take the printout of the votes cast by you by clicking
on the print option on the confirmation page.
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7.

Once you confirm your vote on the resolution, you will not be
allowed to madify your vote.

General Guidelines for shareholders

1.

Institutional shareholders (i.e. other than individuals, HUF, NRI
etc.) are required to send scanned copy (PDF/JPG Format) of the
relevant Board Resolution/ Authority letter etc. with attested
specimen signature of the duly authorized signatory(ies) who
are authorized to vote, to the Scrutinizer by e-mail to rajiv@
beyondcompliance.in with a copy marked to evoting@nsdl.com.

Integrated Annual Report FY 2023-24

It is strongly recommended not to share your password with
any other person and take utmost care to keep your password
confidential. Login to the e-voting website will be disabled upon
five unsuccessful attempts to key in the correct password. In
such an event, you will need to go through the “Forgot User
Details/Password?" or "Physical User Reset Password?" option
available on www.evoting.nsdl.com to reset the password.

In case of any queries, you may refer the Frequently Asked
Questions (FAQs) for Shareholders and e-voting user manual

for Shareholders available at the download section of www.
evoting.nsdl.com or call on 1800-21-09911 or send a request
to Mr. Amit Vishal, Deputy Vice President at evoting@nsdl.com

Institutional shareholders (i.e. other than individuals, HUF, NRI
etc.) can also upload their Board Resolution / Power of Attorney
/ Authority Letter etc. by clicking on "Upload Board Resolution /
Authority Letter" displayed under "e-Voting" tab in their login.

PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL IDS ARE NOT REGISTERED
WITH THE DEPOSITORIES FOR PROCURING USER ID AND PASSWORD AND
REGISTRATION OF E MAIL IDS FOR E-VOTING FOR THE RESOLUTIONS SET OUT IN
THIS NOTICE

In case shares are held in physical mode please provide Folio No., Name of shareholder, scanned copy of the share certificate (front and back),
PAN (self attested scanned copy of PAN card), AADHAR (self attested scanned copy of Aadhar Card) by email to cs(@asterdmhealthcare.com.

In case shares are held in demat mode, please provide DPID-CLID (16 digit DPID + CLID or 16 digit beneficiary ID), Name, client master or
copy of Consolidated Account statement, PAN (self attested scanned copy of PAN card), AADHAR (self attested scanned copy of Aadhar
Card) to cs@asterdmhealthcare.com. If you are an Individual shareholders holding securities in demat mode, you are requested to refer
to the login method explained at step 1 (A) i.e. Login method for e-Voting and joining virtual meeting for Individual shareholders holding
securities in demat mode.

Alternatively shareholder/members may send a request to evoting@nsdl.com for procuring user id and password for e-vating by providing
above mentioned documents.

In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, Individual shareholders holding
securities in demat mode are allowed to vote through their demat account maintained with Depositories and Depository Participants.
Shareholders are required to update their mobile number and email ID correctly in their demat account in order to access e-Voting facility.

THE INSTRUCTIONS FOR MEMBERS FOR E-VOTING ON THE DAY OF THE AGM
ARE AS UNDER

1.

2.

28

The procedure for e-Voting on the day of the AGM is same as the instructions mentioned above for remote e-voting.

Only those Members/ shareholders, who will be present in the AGM through VC/OAVM facility and have not casted their vote
on the Resolutions through remote e-Voting and are otherwise not barred from doing so, shall be eligible to vote through e-Voting
system in the AGM.

Members who have voted through Remote e-Voting will be eligible to attend the AGM. However, they will not be eligible to vote at the AGM.

The details of the person who may be contacted for any grievances connected with the facility for e-Voting on the day of the AGM shall be
the same person mentioned for remote e-voting.
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Promising Prospects

Unlocking value; expanding India footprint
and touching more lives
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Forward-looking statements

Certain information in this report may include forward-looking statements concerning the Company's anticipated financial
position, operational results, business plans, and prospects. These statements typically use words like ‘believe; ‘plan;,
‘anticipate, ‘continue, ‘estimate, ‘expect, ‘may, ‘will, or similar expressions. Forward-looking statements rely on assumptions
or bases that support these statements. \We have made these assumptions or bases in good faith and believe them to be
reasonable in all material respects. However, we caution that actual results, performances, or achievements may differ
materially from those expressed or implied in these forward-looking statements. We undertake no obligation to update or
revise any forward-looking statement, whether as a result of new information, future events, or otherwise.

About the
Report

Aster DM Healthcare presents its Third Integrated Annual report for FY24 as

per the International Integrated Reporting framework. This report serves as

a comprehensive reflection of our performance and strategic alignment with

the prevailing business landscape. It encapsulates a blend of qualitative and
quantitative disclosures pertaining to our financial accomplishment, our approach
to risk management, and critical details regarding our strategy, business model,
stakeholder engagement, and governance framework.

Report Boundary and Scope

Our Integrated Annual Report provides

a comprehensive overview of our Indian
operations, including key financial metrics
and performance indicators. While the
report adheres to statutory requirements
for our standalone Indian entity, its
primary focus is on identifying and
addressing material issues that impact
our business and create long-term value
for stakeholders.

Reporting Frameworks

The financial statements and statutory
disclosures, including the Board's Report,
Management Discussion and Analysis
(MDA), and Corporate Governance Report,
comply with the requirements outlined

in the Companies Act, 2013 (and its
associated rules), Indian Accounting
Standards, the SEBI (Listing Obligations

and Disclosure Requirements) Regulations,

2015, and Secretarial Standards
prescribed by the Institute of Company
Secretaries of India.

The non-financial section adheres to the
guidelines outlined in the International
Integrated Reporting framework, issued
by the International Integrated Reporting
Council (IIRC), now known as the Value
Reporting Foundation.

Reporting period

The Integrated Annual Report for the
fiscal year 2023-24 encompasses the
Company'’s financial and non-financial
performance spanning from April 1, 2023,
to March 31, 2024.

Stakeholder Feedback

We encourage feedback on our report
to ensure ongoing disclosure of relevant
information that supports stakeholder

decision-making. Please direct any queries
or suggestions to Mr. Hemish Purushottam
at cs@asterdmhealthcare.com.
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romising
Prospects

Unlocking value; expanding India footprint and
touching more lives

We are now entering a new era of transformation, which will unveil
unprecedented business prospects for us at Aster DM Healthcare.
Our decisive strides towards an India-focused business will enable
us to expand our pan-India footprint, unlock significant value for
our stakeholders and help us touch more lives.

The purpose behind this bold strategic
move is to channelise more resources
and management bandwidth to
enhance the full potential of our
network of hospitals in India and to
accelerate the growth of our business
in this part of the world.

Our business is growing at a rapid
pace, driven by a combination of
favourable factors: demand-supply
gap, rising affordability, expanding
insurance coverage and growing
medical tourism. The country has one

of the lowest hospital densities in the
world and one of the highest expenses
as a percentage of Consumer
Healthcare Expenditure.

Our India business has delivered
robust performance across all key
metrics over the last five years, and
will continue to gain momentum. We
are now tailoring our strategies to
the distinct growing needs of India
and also position us to seize the huge
growth opportunities in the domestic
healthcare market, while amplifying

value for our investors and touching
more lives with our clinical excellence.

Amidst this transformation, we remain
deeply anchored to our core values
and the overarching Promise “We'll
Treat You Well’ encapsulates our
guiding philosophy.

Together, we are touching more
lives and building a healthier
and happier tomorrow for
millions of people in India.
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Aster at a
Glance

Aster DM Healthcare was established by Dr. Azad Moopen in 1987 as a single clinic

in Dubai, UAE. Since then, the organisation has evolved into a leading integrated
private healthcare provider operating in multiple segments, including hospitals, clinics,
pharmacies and diagnostic labs, serving patients across economic segments in several
GCC countries and India. With the segregation of GCC and India businesses, the listed
entity now comprises only of the India business effective April 3, 2024.

Our India operations commenced in
2001 in Kerala and over the years, we @
have emerged as one of the largest {b
healthcare service providers in the nation
having established a strong presence . "
across primary, secondary, tertiary and
quaternary care. Our extensive network A car' el u 1
ing Mission We'll Treat You

in India spans 19 hospitals, 13 clinics, . o
with a Global Vision Well”

215 pharmacies* and 232 labs and

pat.|ent expener.lce centres across flye to serve the world
Indian states with a total bed capacity
of 4,867 as on March 2024. In addition with Accessible and
to v'vorld—cl.ass facilities, we Prowde Aﬂ:ordable Qual It\/
patients with a comprehensive approach

to healthcare through retail pharmacy Healthcare

chains, diagnostic laboratories, digital
healthcare services and medical education
initiatives. This holistic approach is aligned
with our promise - 'We'll Treat You Well!
Our objective is to make high-quality,
compassionate healthcare accessible to
all, thereby making a positive impact on
patients and communities.

We live by this promise that sums
up what we do and why we exist.
This is our guiding philosophy in our
interactions with patients, doctors,
employees and society at large.

*Pharmacies are operated by ARPPL under
brand license from Aster
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Our Values

Excellence

Respect

Surpassing current benchmarks constantly by
continually challenging our ability and skills to
take the organisation to greater heights.

- Albert Einstein

Compassion

Going beyond boundaries with
empathy and care.

- Mother Teresa

Integrity

Treating people with utmost dignity,
valuing their contributions and fostering
a culture that allow each individual to
rise to their fullest potential.

- Mahatma Gandhi

Passion

Going the extra mile willingly, with a complete
sense of belongingness and purpose while
adding value to our stakeholders.

Pl

g

- Steve Jobs

Unity

Doing the right thing without any compromises
and embracing a higher standard of conduct.

- Nelson Mandela

Harnessing the power of synergy
and engaging people for exponential
performance and results.

- H.H. Sheikh Zayed Bin Sultan Al Nahyan
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Highlights of FY 2024

2
Strength

4,867

Number of Beds

INR 3,699 Crs

Strategic Overview

Financial

23%

Revenue 5 years CAGR

38%

Total Revenue

2,649

Total no of Doctors
o 0¥
Clinicals

3.3 Mn+

Patients Served

1,140+

Robotics Surgeries Performed

510+

Transplants
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EBITDA 5 years CAGR

1.1x

Net Debt to EBITDA (pre-IndAs)
(as on Mar 31, 2024)

/\
v

ESG

5 Mn+

Lives Touched Globally

2,300,000
KWh

Wind Energy Sourced

28

Mobile Medical Services Offering Free
Health Screening Devices

16
@
Operational

68%

Occupancy Rate

INR 40,100

Average Revenue per Occupied Bed

3.4 days

Average Length of Stay

Recognition

Best Hospital Chain

of the FY 2024 by The Economic Times
and The Financial Express

Best Healthcare
Brand

of the FY 2024 by The Economic Times

Aster Medcity,
Aster CMI and Aster
MIMS Calicut

were featured in Top Rankings by Times
of India, Outlook and Newsweek Global
Media

Management
Discussion & Analysis

Our Presence

Our Hospital Presence*

——Kerala

—-— Karnataka
——Andhra Pradesh
——Telangana

—-— Maharashtra

Integrated Approach Statutory Reports Financial Statements

A
5* 15 19

States Cities Hospitals
21 B

Clinics Labs and PECs Pharmacies*

Accreditation

<

02

JCI Accredited NABH Accredited
Hospitals Hospitals

*Pharmacies in India operated by ARPPL under brand license from Aster
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Chairman’s
Message

We have been
recognised both
nationally and
regionally for multi-
specialty care as well
as for some of our key
Centres of Excellence
such as Transplant
program, Oncology,
Neuro-sciences,

and Paediatrics

to name a few.

Dr. Azad Moopen

Founder Chairman and Managing Director

Dear Shareholders,

ope you are in the best
of health and spirits.

The year FY24 has been one of the

most pivotal and remarkable years in
the history of Aster DM healthcare.

We concluded the segregation of the
company, with the sale of the GCC entity,
leading to a separate India listed entity
which remains focused on advancing the
India growth story. As Moopen family,
we are very thankful to our shareholders

08

for maintaining their trust in us in this
journey and we remain committed to our
strategy to continue creating value for all
of you as we move forward together.

As you know, India's potential and its
accelerated growth especially in the
post Covid era has really transformed
the healthcare landscape. The enhanced
penetration of insured population plus
the aspiration of the large middle class
segment to go to corporate trusted
hospital brands has ushered in a new era
for Indian healthcare. In this landscape,

in a relatively shorter period of time,
Aster has catapulted itself on two levers
which underpins our existence - Clinical
Excellence and Service Excellence.

We have been recognised both nationally
and regionally for multi-specialty care

as well as for some of our key Centres of
Excellence such as Transplant program,
Oncology, Neuro-sciences, Paediatrics
to name a few. In the last financial year,
Aster was awarded the '‘Best Hospital
Chain’ by ‘The Economic Times' and ‘The
Financial Express' and ‘Best Healthcare

Strategic Overview

Brand' by ‘The Economic Times' Aster
Medcity, Aster CMI and Aster MIMS
Calicut were featured in the top rankings
by ‘The Times of India) 'The Week;
‘Outlook’ and ‘Newsweek’ global media. |
am also delighted to share that Aster CMI
Hospital received the first NABH Digital
Platinum Accreditation in South India.

We have always believed in bringing
together best talent with latest
technologies to create the best outcome
for our patients that sets gold class
standards for healthcare. This has
resulted in some of the most renowned
medical experts joining us to elevate

our centres of excellence who offer
top-notch clinical solutions for some of
the most complex cases. This also led

to the expansion of our presence in the
heart of Bangalore through the launch
of Aster Whitefield Hospital, a 506 bed
multi-specialty care facility which houses
one of India's most advanced Oncology
treatment centres.

From 10 hospitals in India in 2018, we
have significantly expanded our footprint,
reaching a milestone of 19 hospitals, 215
pharmacies and 232 labs and PECs. With
a substantial capital expenditure of INR
1,100 Crs invested in the India business
over the last five years, our bed capacity
increased to 4,867 beds in FY2024. This
has been supported by our growth in
employee strength to 19,502 including
2,649 doctors, 6,235 nurses and 2,873
paramedical staff.

On the operational front, we have taken
steps to optimise our resource use by
focusing on growing our existing hospital
network and improving our specialty
mix. Currently, almost 58% of revenue
comes from niche specialties (such as
Cardiac, Neuro, Oncology, Nephrology,
Gastro & Liver care and Orthopaedic
Care). This has further led to significant
improvement across key metrics such as
ARPOB and manpower per occupied bed.
Our relentless initiatives have enabled
us to maintain our position as one of the
fastest-growing hospital chains in India
over the last five years with our revenue
growing at a CAGR of 23% and EBITDA
growing at a CAGR of 38%.

If we look at our performance over

the past year, our Revenue surged by
24%, reaching INR 3,699 Crs for our
India business, fuelled by strategic bed
capacity increase of over 550 beds
and a 10% rise in ARPOB. In fact, our

Management
Discussion & Analysis

Integrated Approach

Statutory Reports

Financial Statements

We have always believed in bringing together the
best talent with the latest technologies to create
the best outcome for our patients that sets gold
class standards for healthcare. ’

international business grew faster by
44% YoY to INR 188 Crs in FY24 from INR
131 Crsin FY23.

Our focus on operational efficiency also
yielded excellent results, with Operating
EBITDA growing by an impressive 30%
YoY to INR 620 Crs. This was further
bolstered by the strong performance of
our mature hospitals, delivering a stellar
22.4% Operating EBITDA margin and
32% ROCE in FY24.

Owing to this success, the Board is
pleased to recommend a final dividend
of INR 2.0 per equity share (face

value of INR 10 each) for the financial
year 2024, subject to the approval of
shareholders. We have been grateful to
our shareholders for their resounding
approval of our segregation, resulting in
substantial cash proceeds of USD 907.6
Mn. Leveraging our strong cash position,
we were delighted to distribute ~80%
of the receipts, as a special dividend of
INR 118 per share.

We are also thankful and appreciative of
the wealth of expertise brought forward
by our Board and top management

team to facilitate the successful
segregation of India and GCC businesses.
Their diverse experiences and this
transaction have become a testament

to the exemplary level of governance
maintained by our Board.

At this juncture, we are now confident

of the opportunity that the future holds
for Aster and aim to soon achieve the
goal of being one of the most trusted,
loved and adored healthcare brand by the
people we serve.

We think of ourselves as guardians of
health of the community we serve; and
our efforts to support their health and
well-being will continue beyond our
business efforts. | am pleased to share
that our community outreach program
- Aster Volunteers, has emerged as
one of the world’s largest volunteering
programme, having impacted 5 Mn+
lives and recognised with numerous

prestigious awards for the impactful
social initiatives. We are proud recipients
of the Global Award for Sustainability

by the Golden Peacock Awards. Our

CSR initiatives at Aster olunteers were
adjudged '‘Best CSR Program - India’ at
the ET Healthcare Awards.

All these accolades only spur us to
further raise the bar and create new
milestones of impact with our focus and
deep sense of purpose.

We are fully dedicated to further
expanding our presence and sustaining
this positive momentum. Post
segregation, our efforts are directed
towards dynamically increasing

our footprint in India. Through both
greenfield and brownfield opportunities,
we are aiming to take our total bed
capacity in India to 6,500+ in the
upcoming three years.

With a clear vision and a strategic
roadmap in place, we are poised to
capitalise on the growth opportunities

in the Indian healthcare sector. Our
sharpened focus as a pure-play

India entity, combined with a robust
expansion is going to enable us to create
exponential outcomes.

With an experienced and proven
leadership team on the ground, we are
confident of delivering and sustaining
our growth for years to come. We are
equipped to surpass industry standards,
exceed the expectations of our valued
patients and generate exceptional
returns for our shareholders.

As we enter FY 2025, | remain even
more optimistic and positive about
Aster's journey ahead.

Regards,

Dr. Azad Moopen

Founder Chairman and
Managing Director
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Message from

Deputy MID

Alisha Moopen
Deputy Managing Director

Upon the segregation
of our India and GCC
businesses, we have
now created two
distinct geographically
focused entities.
Each of them has its
own management
team and governance
framework as well

as a unique strategic
roadmap for growth
and capital allocation.
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Dear Shareholders,

he fiscal year 2023-24

marked the beginning of

an exciting new chapter
for Aster. As we embark on
a new journey, we are at
the cusp of transformation,
setting the stage for
unprecedented developments
and achievements within our
organisation. At Aster, our
commitment to providing
exceptional healthcare
services remains unwavering;
as the demand for quality care
increases, our focus on clinical
excellence and advanced
medical infrastructure remains
consistent. We are steadily

improving the standards of
healthcare delivery to fulfil the
unmet patient needs.

Upon the segregation of our India and
GCC businesses, we have now created
two distinct geographically focused
entities. Each of them has its own
management team and governance
framework as well as a unique strategic
roadmap for growth and capital
allocation. The segregation of the GCC
business resulted in cash proceeds of
USD 907.6 Mn reflecting the significant
value created in our GCC operations
over the years.

The financial acumen and profound
expertise of our board and top
management have been instrumental
in navigating the complexities of this
transaction. In addition to this, we have

been extremely grateful to receive
overwhelming support from proxy
agencies and a strong approval from

our shareholders. Their unwavering
trust in our vision has been extremely
encouraging as we reinforced our efforts
in shaping the future of Aster India.

The fair valuation for the GCC business
was determined by the two independent
valuers, Ernst & Young Merchant Banking
Services LLP (“"EY") and PwC Business
Consulting Services LLP ("PwC"),
appointed by the Company’s board

of directors. To ensure transparency,
fairness and integrity, the audit
committee of the Company and the
Board of Directors also obtained a
fairness opinion from ICICI Securities in
relation to the valuation reports.

Our separation plan received
Shareholders approval in January 2024,
with the majority voting in favour of
separating the GCC business from our
Indian operations. It is important to
highlight that, given the nature of this
resolution as a related party transaction,
related parties were excluded from voting
in favour of the transaction. Excluding
those considered as related parties
under the law, holders representing

26% of shares were entitled to vote on
the 'majority of minority’ resolution,
encompassing 16% institutional investors
and 10% retail holders. Of the same,
holders representing 22% of shares voted
towards the transaction, comprising

15% institutional investors and 7%

retail holders.

In the Resolution which involves
approving the sale of a material
subsidiary, shareholders showed strong
support with an impressive 99.96% of
votes in favour. In the Resolution which
involves approving the sale of the GCC
business as a related party transaction,
we are pleased to report overwhelming
support, with an impressive 99.86% of
eligible votes in favour. Voting among
retail holders also yielded excellent
results, with an impressive 99.97%

of retail holders voting in favour of

the transaction.

During the bidding process, one of the
requests from the potential investors

Management
Discussion & Analysis
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For FY24, in the GCC business, we achieved
a growth of 15% year on year in revenue,
amounting to INR 10,279 Crs and a growth
of 11% year on year in EBITDA, amounting

toINR 1,234 Crs in FY24.

was for continued promoter participation
in Equity and Management of the GCC
business to ensure its sustainability
following the segregation. Recognising
this, the promoters reaffirmed their
deep commitment to both the India

and GCC geographies and retained their
role in both geographies following the
completion of the transaction.

Following the segregation, our Chairman
will continue to oversee both India

and GCC entities, while | will take up
the role of Managing Director of the
GCC entity. | am excited to lead the
development of a long-term strategy,
focused on unlocking value through
regional expansion, diversification

and cost optimisation as a pure-play
GCC operating company. Additionally,

| will also continue to contribute as a
Deputy Managing Director in India from
strategy perspective.

For FY24, in the GCC business, we
achieved a growth of 15% year on
year in revenue, amounting to INR
10,279 Crs and a growth of 11% year
on year in EBITDA, amounting to INR
1,234 Crsin FY24.

In conclusion, we acknowledge that

the segregation of our India and GCC
businesses marks a significant milestone
in our journey, however, the legacy and
name of Aster will continue to thrive in
both regions. As per the segregation,
both entities will be bound by a non-
compete agreement, preventing
operations in each other’s core regions
for a fixed duration. In other jurisdictions
("Open Regions"), each entity will use
distinctive marks (e.g., ‘Aster DM India’
or ‘Aster GCC').

We believe that this strategic move
ensures that both entities can focus

on their core markets, improving
operational excellence and accelerating
growth exponentially. Both India

and GCC businesses are poised to
capitalise on emerging opportunities
and enhance their competitive edge,
ultimately providing enhanced value to
our shareholders.

Our businesses might be separate but
their commitment to maintain a strong
brand reputation and deliver care,
compassion and excellence remains
resolute. Leveraging our established
name, both India and GCC businesses will
continue to build on Aster’s legacy.

Thank you for your continued trust
and support as we embark on this
exciting new chapter, upholding the
legacy of Aster DM Healthcare in
every step we take.

Regards,

Alisha Moopen
Deputy Managing Director
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Message from

the CEO

Dr. Nitish Shetty
Chief Executive Officer

In terms of business
performance, Aster
India delivered a strong
performance during
the financial year,
capitalising on growing
opportunities in India’s
healthcare sector.
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Dear Shareholders,

nFY 23-24, Aster DM

Healthcare achieved an

impeccable milestone in
its history. The strategic
segregation of our India and
GCC businesses places a
unique responsibility on us to
drive growth and innovation
tailored specifically to the
needs of each market.
Focusing purely on the
growth in India, our vision
is to make Aster India a
benchmark for excellence
in healthcare delivery,
leveraging our resources and
expertise to enhance patient
care and accessibility across

the country. | would like to
express my gratitude to all our
stakeholders and shareholders
for their continued support
and trust. Turning a new leaf
In our journey, we are Nnow
poised to strengthen our

India operations through the
introduction of innovative
services that make healthcare
affordable and conveniently
accessible for Indians in
different parts of the country.

In terms of business performance, Aster
India delivered a strong performance
during the financial year, capitalising

on growing opportunities in India’s
healthcare sector. As the healthcare

budget continues to rise in India,

13% up from the previous year, we
remain committed to harnessing this
potential to pave the path for delivering
specialty care to a large section of the
Indian population.

During the past fiscal year, Aster

DM Healthcare India demonstrated
remarkable growth in the India business
across all key metrics. Our revenue
increased by 24% YoY, while operating
EBITDA grew by 30%.

The core hospital business, including
clinics, demonstrated strong
performance with revenue touching

INR 3,519 Crsin FY24, a 23% YoY
increase on the backdrop of an increased
bed capacity of 550 taking our total bed
capacity to 4,867. We achieved notable
improvements in profitability, with core
hospital operating EBITDA growing by
28% and margins expanding to 19.5%.
Excluding O&M model hospitals, our core
India hospital business grew by 20% to
INR 3,395 Crs, with operating EBITDA
margins reaching 20.3%. These results
highlight our success in implementing
cost optimisation measures and
achieving operational leverage.

Our new businesses, comprising Labs
and Pharmacies, showed robust growth
in FY24. Lab revenue increased by 28%,
while Pharmacy revenue grew by 36%.
These new verticals are becoming
increasingly important contributors

to our overall business mix, thereby
enhancing our value as an integrated
healthcare service provider.

During the year, we also observed
positive shifts in our payor mix where
insurance patients increased by 120
basis points YoY to 27.3% of our total
revenue, while international patients
grew to 5.4%, an improvement of 76
basis points. This diversification in
our payor mix contributes to revenue
stability and reflects our growing appeal
to a broader patient demographic,
including those seeking specialised
care from abroad.

At the cluster level, Kerala continues to
be our largest contributor, accounting for
57% of overall hospital business revenue,
demonstrating a solid operational

Management
Discussion & Analysis

Integrated Approach

performance driven by high occupancy
levels and price growth.

Our Karnataka and Maharashtra
cluster delivered exceptional results,
contributing 31% to overall hospitals

& clinics revenue. This cluster saw
revenue growth of 35% YoY and operating
EBITDA growth of 44% in FY24. The
strong performance was bolstered by
the successful launch of our Whitefield
hospital in Bangalore, which achieved
EBITDA breakeven within just three
months of operations in Q4 FY24. The
Whitefield Hospital enabled us to fulfil
the unmet needs of specialty care for
cancer patients and encouraged us to
develop a specialised mother and child
hospital adjacent to our multispecialty
facility, improved our care portfolio
and ensured clinical excellence. This
astounding success demonstrates our
ability to effectively execute new hospital
projects and ramp up operations.

The Andhra and Telangana cluster
maintained steady growth with revenue
increasing by 20% and EBITDA growing
29% YoY in FY24. This consistent
performance across our regional clusters
testifies the strength of our diversified
geographic presence and our ability to
seize emerging opportunities.

We also made significant strides in
enhancing our clinical capability by
performing more quaternary work which
includes transplants and specialised
robotics surgeries. We completed more
than 510+ transplants in FY24 compared
to 430+ in FY23 and conducted more
than 1,140+ robotic surgeries in FY24,

a substantial increase from 480+ in
FY23. Our expertise in executing complex
procedures with precision highlight's our
commitment to delivering cutting-edge
medical treatment and retaining our
competitive edge.

Looking forward Aster India has
ambitious expansion plans to capitalise
on the burgeoning demand for quality
healthcare in India. We aspire to make
specialised care available to a larger
number of people by addressing the
issue of low hospital bed density in
different regions. Therefore, we aim to
improve our total bed capacity to 6,500+

Statutory Reports

Financial Statements

We also made
significant strides

in enhancing our
clinical capability

by performing more
quaternary work which
includes transplants
and specialised
robotics surgeries.

by FY27, adding ~1,700 beds through
brownfield and greenfield investments.
This expansion strategy will enable us
to meet growing demand, enter new
markets and further strengthen our
position in the Indian healthcare sector.

We are also undertaking bed capacity
expansion in our existing units as well
with beds to be increased in Aster
Medcity and Aster CMI hospitals to
950+ and 850+ beds, respectively. The
greenfield projects in Trivandrum and
Kasargod are also progressing well

and we are exploring opportunities to
expand into neighbouring states such as
Maharashtra and Tamil Nadu.

As we move into FY 2025, we are
confident that our increased focus on
India will yield positive results. Our
strong performance across business
segments, successful capacity expansion
and improvements in operational
efficiency provides a solid foundation for
continued growth.

Regards,

Dr. Nitish Shetty
Chief Executive Officer
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the CFO

Sunil Kumar M R

Chief Financial Officer

We have undertaken
strategic optimisation
initiatives to

enhance our financial
performance and
operational efficiency.
By focusing on revenue
assurance, cost
management, and
process optimisation,
we are committed to
sustainable growth
and profitability.
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Dear Shareholders,

am pleased to present the

latest updates and financial

highlights of our operations
in India. The global economy
grew by 3.2% in 2023, while
India’s GDP surged by 8.2% in
FY24, up from 7.0% in FY23,
showcasing strong domestic
demand and sustained growth
momentum despite global
uncertainties. India’s transition
to a modern, globally
integrated economy is marked
by exports constituting one-
fifth of its output, improved
income distribution, higher
employment rates, and
competitive social amenities.
These factors, along
with a demographic shift

characterised by lower infant
mortality and rising literacy
rates, bolster India’s potential
for significant per capita GDP
growth over the next 25 years.

India’s healthcare sector has become
one of the country's largest industries in
terms of revenue and employment. Rapid
growth, driven by expanding coverage,
enhanced services, and increasing public
and private expenditure, has resulted in
a robust Compound Annual Growth Rate
(CAGR) of 22.52% from 2016 to 2022.
The healthcare market, valued at USD
110 Bnin 2016, is projected to reach
USD 638 Bn by 2025, underscoring its
rapid growth trajectory.

During the past year, Aster India reported
robust performance across key metrics,
underscoring our strategic initiatives and
operational efficiency. Our topline growth
has been exceptional, with revenues

reaching INR 3,699 Crs in FY24, marking
a substantial 24% increase. This growth
reflects our expanding market presence
and the increasing demand for high-
quality healthcare services.

We have undertaken strategic
optimisation initiatives to enhance our
financial performance and operational
efficiency. By focusing on revenue
assurance, cost management, and
process optimisation, we are committed
to sustainable growth and profitability. In
the area of revenue assurance, we have
effectively resolved revenue slippages
through the adoption of automation.
These efforts have significantly
improved our financial integrity and
operational efficiency.

Additionally, we have achieved
substantial material cost efficiencies,
with material costs (excluding wholesale
pharmacy) decreasing from 25.3% in
FY22 to 23.5% in FY23, and further

to 22.0% in FY24. This achievement
reflects our rigorous cost management
strategies and the optimisation of

our procurement processes, all while
maintaining the highest standards of
quality in our services. Furthermore,

we have realised considerable savings
in overhead costs by consolidating
purchases and leveraging automation.
These initiatives have streamlined

our operations, reinforcing our
commitment to sustainable growth and
enhanced profitability.

Our Operating EBITDA surged to

INR 620 Crs, representing a robust 30%
growth from FY23. The Operating EBITDA
margin expanded to 16.8%, indicative

of enhanced operational efficiency and
effective cost management. Our hospital
and clinic segment demonstrated robust
performance in FY2024 and contributed
to 92% of our overall revenue. We
achieved revenues of INR 3,519 Crs

with a growth of 23% YoY. The operating
EBITDA margins expanded to 19.5%,

up from 18.9% in the previous year.
Notably, our mature hospitals (operating
over 6 years), achieved revenues of

INR 2,683 with an Operating EBITDA
Margin of 22.45%.

Excluding O&M asset-light hospitals,
the segment’s ROCE increased to
24%, with mature hospitals showing

Management
Discussion & Analysis

Integrated Approach

exceptional growth, as ROCE surged

by over 700 basis points to reach

32%. This performance underscores

the effectiveness of our operational
efficiencies and operating leverage.
Coming to our new businesses of Labs
& Pharmacies (wholesale), the revenues
have grown 32% YoY at INR 286 Crs,
contributing to approximately 8% of the
total revenue. The Labs business has
achieved EBITDA breakeven in Q4 of the
financial year.

Our Average Revenue Per Occupied Bed
(ARPOB) improved by 10%, rising from
INR 36,500 to INR 40,100. Excluding
our O&M asset-light hospitals, ARPOB
increased by 14%, from INR 37,000

to INR 42,100. This growth is due

to our focus on revenue assurance,
strategic pricing, and enhancements in
payor and case mix.

We have made substantial strides

in fortifying our balance sheet and
enhancing our financial ratios. As of
March 31, 2024, Aster India’s net debt
is INR 556 Crs. Our net debt to EBITDA
ratio, excluding lease liabilities, has
improved to 1.1x for FY24 from 1.3x in
FY23. Our strategic focus on optimizing
cash allocation and margin performance
has resulted in a significant increase

in Return on Capital Employed (ROCE),
which has risen by 300 basis points year-
over-year to 16.4%.

In FY24, we invested INR 392 Crs in
capital expenditure, with approximately
60% allocated to capacity expansion.
This investment aligns with our strategic
growth objectives and our dedication

to advancing healthcare infrastructure

in the country.

Looking ahead, we plan to add nearly
1,700 beds over the next three years,
with 60% of this growth focused on
brownfield projects. This approach will
enable us to efficiently expand capacity
while preserving margin integrity.

Our expansion initiatives include the
development of a 454-bed hospital,
Aster Capital, in Thiruvananthapuram, a
264-bed facility at Aster MIMS Kasargod,
and an additional 350 beds at the
existing Aster CMI hospital.

India’s healthcare sector offers
substantial growth potential due to a

Statutory Reports
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significant demand-supply gap. With over
1.4 Bn people, the country faces a severe
shortage of hospital beds, needing ten
times the current supply. Future demand
is expected to rise with increasing
income levels, an ageing population,
heightened health awareness, and a shift
towards preventive care.

India is a preferred destination for
medical tourism due to its world-class
hospitals and skilled professionals.

The medical tourism market, valued at
USD 7.69 Bn in 2024, is projected to
reach USD 14.31 Bn by 2029. Health
insurance is also growing, with premiums
reaching INR 109,006.79 Crs (USD 13.07
Bn) in FY24, accounting for 37.62% of
total gross written premiums. Further
Government initiatives have expanded
coverage and accessibility, boosting
demand for diagnostics and high-quality
care, positioning India’s healthcare sector
for growth with private players like Aster
leading the way.

Moving ahead, we are poised for
sustained growth and value creation.

By expanding capacity, optimising
operations, and introducing innovative
care, we aim to significantly impact
patients’ lives in India. Our commitment
to improving healthcare delivery aligns
with the evolving medical landscape,
driving us to elevate standards and bring
quality care closer to people.

I remain grateful to all our stakeholders
for your unwavering belief in Aster DM
Healthcare. We seek to live up to your
expectations and shape a sustainable
growth trajectory for Aster in India.

Regards,

Sunil Kumar M R
Chief Financial Officer
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Unlocking Value

In FY 23-24, Aster DM Healthcare attained a key milestone with the sale of GCC
business to a consortium of investors. This segregation has enabled us at Aster to
tailor our strategies to the distinct needs of both the countries and especially for the
Indian entity to tap into the unprecedented growth opportunities in India’s healthcare
industry. The segregation successfully concluded on April 3, 2024, after obtaining all
regulatory approvals and diligently fulfilling the relevant conditions.

Pre-Segregation Structure

bndia Listed Entity with Presence in GCC and India )

L2% . . 58%

Promoters Public

Aster DM Healthcare Limited

Clinics

Ei

Pharmacies? Labs & PECS Pharmacies’

Kerala e Karnataka e Maharashtra
Telangana e Andhra Pradesh

UAE e KSA e Oman e Qatar
Bahrain e Jordan

Transaction Details

Aster concluded the transaction with

a consortium of financial investors

led by Fajr Capital to acquire 65% of

the shares of GCC Business, at an
Enterprise Value of ~USD 1,651 Mn
equivalent to ~INR 13,540 Crs signifying
a strong endorsement of our growth
potential and value.

According to the disclosure made on July
24,2023, during the bid process, we

Post-Segregation Structure

Management
Discussion & Analysis Integrated Approach

received requests from the bidders for
continued promoter participation in the
GCC business to ensure its sustainability
following the segregation. Our Promoters
have been strategically involved in
running the GCC business for over 35
years and it was one of the preconditions
by the shortlisted financial investors
including Fajr that promoters remain
with Operational control of the business.

Statutory Reports
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Our Promoters decided to own 35% of
the GCC Business.

After accounting for all customary
adjustments and contingent events,
this transaction resulted in a substantial
inflow of cash proceeds amounting

to USD 907.6 Mn equivalent to

~INR 7,398 Crs.

\ India Listed Entity /k GCC Entity j
g 42% 58% B g 35% 65% A

Promoters Public Promoters

Fajr Consortium

Note:

"Clinics include Diagnostics: Pharmacies include optics
*Pharmacies in India are operated by ARPPL under brand license from Aster DM
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o]

~— Aster GCC3 —

5 I~

Hospitals Clinics Pharmacies’ Labs & PECS Hospitals

Y]

L4

£

Clinics? Pharmacies?

Kerala e Karnataka e Maharashtra

Telangana e Andhra Pradesh

UAE e KSA ¢ Oman e Qatar
Bahrain e Jordan ‘

"Pharmacies in India are operated by ARPPL under brand license from Aster DM
2Clinics include Diagnostics; Pharmacies include optics
3Held by an entity named Alpha GCC Holdings Limited, later renamed as Aster GCC Holdings
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Timeline

Evaluation of Multiple
Restructuring Options

The transaction structure and the
consortium of investors for the GCC
business was agreed upon after

several months of deliberation and
evaluating multiple options for unlocking
value such as -

Integrated Annual Report FY 2023-24

Options Evaluated

Demerger of the GCC business at
the listed entity level and delisting of
the GCC business

Demerger of India business
from the Company

Segregation of the
entire GCC business

Governance and
Transparency

The segregation involved a
meticulous and well-coordinated
process, ensuring compliance

with regulatory requirements and
maintaining the highest standards of
corporate governance.

An independent and professionally-
run value discovery bid process was
undertaken to maximise value from
the transaction. Two investment
bankers — Moelis & Co. and Credit
Suisse Group AG were appointed

to manage the process, with a
mandate to maximise value from
the transaction.

The entire bid process, buyer
selection and the negotiations of
the transaction were undertaken
under the overall supervision and
monitoring of the Committee of
Directors and the eventual decision
of selection was taken by non-
interested board members.

The fair valuation for the GCC
business was determined by the
following independent valuers
appointed by the Company’s board of
directors: (i) Ernst & Young Merchant
Banking Services LLP and (i) PwC
Business Consulting Services LLP.
The Audit Committee of our Company
and the Board of Directors also
reviewed a fairness opinion from ICICI
Securities in relation to the valuation
reports, which confirms the fairness
of the valuation ranges provided

by the valuers.
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the Board approved the
appointment of investment bankers
to explore potential options for the
segregation, which presented an
opportunity to unlock value for our
Company and stakeholders.

the Board was
updated about the progress on the
respective exercise by the investment
bankers. The investment bankers
informed the Board that they are
in receipt of interest from various
potential investors.

the Board noted
that the investment bankers received
indicative terms from potential buyers of
GCC Business. The bankers subsequently
engaged with such potential buyers
and the advisors of the potential buyers
conducted due diligence on the GCC
business. Upon submission of the final
evaluation by the investment bankers,
the Board decided to review the
proposals for sale.

Confirmatory Bids for the purchase of 65%
of our GCC Business from our subsidiary
Affinity Holdings, in partnership with

the Promoters (owing the balance 35%),
were received by the Investment Banks
from 2 competing bidders, after intensive
due diligence on the GCC business. After
evaluations, Fajr Capital was granted
exclusivity to proceed with next steps.

our separation
plan received Shareholder’s approval
in January 2024, with the majority
voting in favour of the separation of
the GCC Business, from our Indian
operations. It is important to highlight
that, given the nature of this resolution
as a related party transaction, related
parties were excluded from voting in

favour of the transaction. Excluding
those considered as related parties
under the law, holders representing
26% of shares were entitled to vote on
the 'majority of minority’ resolution,
encompassing 16% institutional investors
and 10% retail holders. Of the same,
holders representing 22% shares voted
towards the transaction, comprising
15% institutional investors and 7%
retail holders.

In the Resolution which involved
approving the sale of a material
subsidiary, shareholders showed strong
support with 99.96% of votes in favour. In
the Resolution which involved approving
the sale of the GCC business as a related
party transaction, we are pleased to
report overwhelming support, with an
impressive 99.86% of eligible votes in
favour. Voting among retail holders also
yielded excellent results, with 99.97%

of retail holders voting in favour of

the transaction.

the transaction was
concluded after ensuring that all the
regulatory approvals and fulfilment of
conditions precedents were met.

Dividend Distribution
a significant portion of the proceeds,
received from GCC segregation,
approximately 80%, was distributed as a
special dividend of INR 118 per share for
which the record date was April 23, 2024.

The remaining 20% of the proceeds
have been earmarked for strategic
initiatives, particularly for inorganic
growth opportunities, enabling us to
explore and capitalise on acquisitions
and partnerships that enhance our
service offerings and expand our
market footprint.

Determining the best structure
for separation of the business

; September
Interest received and Investor P

Memorandum shared with

potential investors December

January

Potential investors
shortlisted

Shortlisted parties
carried out DD

July - Sept
Negotiation and finalisation of
all definitive documents

99.87% Shareholders
Approval

23 April

Dividend record Date

Pure Play India
Listed Entity

Launch of process - Teaser
launched in the market

NBOs received from bidders
by Investment Bankers

Financial and Legal
due diligence

Confirmatory Bid Received, Exclusivity
post confirmatory diligence

Signing of definitive
agreement

Transaction Closure
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Rationale Behind Segregation

Creation of
Pure-Play India
Operating Entity

By establishing

Aster DM Healthcare
Limited as a focused,
independent entity
dedicated to the Indian
market, we can optimise
our operations and
refine our governance
structures for greater
efficiency and
effectiveness. This
autonomy enables more
agile decision-making
and tailored strategic
initiatives that address
the specific demands

of the Indian healthcare
sector.
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Enhanced Investor

Understanding

The segregation
facilitates a clearer
understanding of the
India business for the
investor community.
With distinct operational
and financial reporting,
investors can better
assess the performance
and potential of the
India entity, leading

to more informed
investment decisions.

Strategic Overview

Potential Value
Unlocking

The separation
enables the potential
unlocking of value by
allowing each entity
to pursue tailored
strategies that align
with their respective
market dynamics.
This focused approach
is expected to drive
enhanced performance
and growth, creating
significant value for
shareholders.

Clear Capital
Allocation
Strategy

Post-segregation, both
entities benefit from

a clear and focused
capital allocation
strategy. For Aster
India, this means
targeted investments
in growth initiatives
such as brownfield and
greenfield projects,
which are crucial

for expanding our
footprint and service
offerings in India.

Management

Discussion & Analysis Integrated Approach

Our Standalone India Performance Validating Our Decision

Better Performance across Key Metrics Post-Segregation

Performance

Revenue YoY Growth

EBITDA Margins
(Post Ind AS)

EBITDA YoY Growth

PAT YoY Growth
(Post NCI)

ROCE? (pre- Tax)

Net Debt and Lease
Liabilities / Equity (x)

Net Debt and Lease
Liabilities / EBITDA (x)

Net Debt (excl Lease
Liabilities) / EBITDA3 (x)

Note:

1) Above numbers are based on 9M FY24

2) ROCE = EBIT/Average Capital Employed; [Capital employed excludes CWIP and Land Revaluation reserve

Pre-Segregation (GCC + India)’ Post-Segregation (India)’

18%

13%

25%

~-4,0%

9.2%

1.1X

3.0x

1.4X

3) EBITDA for purpose of this calculation is Pre Ind-AS

Statutory Reports
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25%
16%
31%
54%
14.7%
0.7x
2.3X

1.3x
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Unfolding Our India Growth Story

Major Milestone

Commenced operations as a single
doctor clinic in Dubai in 1987

Commenced operations Acquired majority stake
in India at MIMS in Prerana Hospital,
Kozhikode Kolhapur

v

Acquired majority stake Got Listed on NSE & BSE
in Dr. Ramesh Hospital,
Andhra Pradesh

olkk.

\

'

Aster Medcity in Kerala

Aster CMI in Bengaluru

Inaugurated Aster MIMS
Hospital — Kannur, Kerala
& Aster RV Hospital -
Bengaluru, Karnataka

~

@

aunched Aster Labs

~

@

aunched Aster
Whitefield Block A & B,
Bengaluru

Launched Aster Whitefield
Women & Children Hospital -
Bengaluru, Karnataka

Women & Child Wing at MIMS
Kottakkal, Kerala

Aster Wholesale Pharmacy

v

Segregation of GCC and
India

/Introduced O&M Asset

Light Model

An

G

~
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Bed Capacity ARPOB Operating EBITDA (post IndAS)
(Nos.) (INR) (INRin Crs)
o © o)} n o — © N~ ~ - n n - QN [o9) I N ~ N
S ¥ © ~ a m a® m ¢ N S m © 9 a = 2 I m 3§ o
m m m m m < < ~N ~N ~N m m m =
Q a o - ~N m < o ()] o — ~N m < [e0] a o — ~N m =
\ \ ~N o~ ~N ~N o~ \ \ ~N o~ o~ ~N ~N . . o~ ~N ~N o~ o~
> > > > > > > > > > > > > > > > > > > > >
[N [N L [N [N L [ [N o [N [N [N o L L [N [N L L [N [N
Patient Volumes ALOS Operating EBITDA Margin
(Nos in Mn) (Number of Days) (%)
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Historical Trends
Delivered robust performance
across all key metrics over the
last seven years
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*ROCE= EBIT/Average Capital Employed; Capital employed excludes CWIP & Land Revaluation reserve
FY20 and FY21 are COVID years
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Strategic Overview

Unfolding Our India Growth Story

Prepared for Pure Play India Performance

Dominant Positioning in South
India

At Aster, we are determined to

maintain our leadership position in
Kerala attributed to our substantial bed
capacity, advanced healthcare facilities
and strong brand equity. The strategic
acquisitions of Ramesh Hospitals and
MIMS have fortified our position as the
second largest hospital chain in South
India. Our dedication to quality healthcare
reaches beyond Kerala; we rank second
in Andhra Pradesh and third in Karnataka
in terms of bed capacity among listed
entities. This regional leadership enables
us to effectively meet the diverse
healthcare needs of South India’s
population and attract international
patients as well.

26

Positioning in South India Region
and States among listed entities

> No. of Beds

Southern Region

o 4,867

Kerala

o 2396

Andhra Pradesh

Karnataka

o 889
o 1193

Quality of Care with Focus on
Tertiary and Quaternary Services

We are committed to providing tertiary
and quaternary care services. We have
made significant clinical advancements
and performed high end medical
treatments. In FY24, we performed over
510 transplants, an increase from over
430in FY23. Additionally, we conducted
over 1,140 robotic surgeries in FY24, up
from 480 in FY23.

De-risked Business Model with
a Healthy Presence Across
Specialties

We have adopted a diversified revenue
model across various healthcare
specialties to ensure financial stability.
By spreading our income across multiple
services, we ensure each specialty
segment contributes more than 15% of
our total revenue. This strategic approach
is highlighted by the fact that 58% of our
revenue is generated from specialised
areas such as Cardiac Sciences,
Neurology, Oncology, Gastro & Liver care,
Nephrology, and Orthopaedics.

Management
Discussion & Analysis

Integrated Approach

Specialty-wise Revenue Mix

Statutory Reports
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FY24
® 14% Cardiac Sciences
® 11% Neuro Sciences
® 9% _ Gastroenterology and
Integrated Liver Care
® 9% _ Oncology
7% __ Nephrology and Urology
® 7% __ Orthopaedics
® 6% _ Women's Health
6% _ Child and Adolescent Health
12% OP Pharmacy, Anaestheolgy
18% Multi Speciality

Financial Statements

Among the Fastest-growing
Hospital Chains

On the back of capacity expansion,
strategic endeavours, combined

with digital interventions and cost
optimisation initiatives, we are among
the fastest-growing hospital chains
in India for over the last five years
with our revenue growing at a CAGR
of 23% and our operating EBITDA
growing at a CAGR of 38% till FY24.
This growth demonstrates our strong
execution capabilities and enables us
to reinvest in further expansion and
service enhancements.

Operating Revenue

(INR in Crs)
o8] < — < < m )]
~ — m LN [o0] [o0] )]
<M o . m a v
— — — — ~N ~N m
e8] a o — ~N m <
— — ~N ~N o~ ~N ~
> > > > > > >
[N [N [N [N L [N [N
0
5 year CAGR
Operating EBITDA
(in INR Crs)
o)) — m < m ~ o
lox) ~N [e0] < n r~ (]
— — — m < o
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(1)
5 year CAGR
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Proven Track Record in Metro as
well as Tier Il and Il Cities

Aster DM Healthcare has achieved

a strong track record of providing
healthcare services in metro as well as
Tier Il & Il cities over the last decade.
Moreover, Aster has become a household
name in metros generating ~25%

of the company's revenue. Notably,
Aster CMI Hospital in Bangalore has
secured 1st position at city level

across major specialities and has

been ranked amongst top six Best
Hospitals at national and regional level.
Additionally, the company has created

a successful business model in tier Il &
tier Il cities like Kochi, Calicut, Kannur,
Guntur, Vijaywada and Kolhapur in the
states of Kerala, Andhra Pradesh and
Maharashtra, generating a significant
portion of its revenue from these
geographies. Aster Medcity Hospital in
Kochi has attained the top spotin South
India and the regional city, and has been
ranked among the top three hospitals

in the country for multispecialty care
across multiple rewards.

Growing International Revenue

The revenue from international patients
grew faster than the overall growth rate
in FY24. It has contributed more than 5%
of the company's total revenue in FY24.
However, Aster Medcity, Kochi and Aster
CMI, Bangalore contribute 10%-12%

to their individual hospital's revenue.
Considering the huge potential of Medical
Value Travel (MVT) business, we continue
to drive the patient flow from Maldives,
Oman, UAE, Bangladesh etc.

Percentage of MVT Revenue of
Total Revenue

5.1%
4.4%

2.1%
1.6%

FY21 FY22 FY23 FY24

Prudent Capital Allocation
Strategy

Aster DM Healthcare has made capital
investments of INR 1,100 Crs over the
past five years ending FY24, in the mix

of brownfield and greenfield expansion
to deliver high double-digit growth
performance. The strategy remains intact
with the upcoming expansion plan of
adding ~1700 beds by FY27 with the

mix of 60% as brownfield and 40% as
greenfield projects.

Strong Cash Flow Generation
Ahead

Aster DM Healthcare has estimated

a total capex of ~INR 1,000 Crs in the
next three years to support its organic
expansion plan. As per the strategy
approach, a substantial portion of

capex will be attributed to brownfield
expansion, fostering growth in existing
hospitals and resulting in enhanced cash
flow generation. As incremental EBITDA
from both new and established hospitals
begins to take effect, it is expected to
boost profits subsequently and improve
company's operating cash flow (OCF) and
Free Cash Flow (FCF).

Established Leadership Team

We fortified our leadership team to
steer our India operations towards
advancement, prepared to navigate the
complexities of the Indian healthcare
market while ensuring operational
excellence and upholding high standards
of patient care. Dedicated to innovation
and growth, our leadership continuously
explores new technologies and
methodologies to enhance our services,
driving our mission to deliver exceptional
healthcare across India.

Offering 360-degree Healthcare
Ecosystem through Labs &
Pharmacies

Aster DM Healthcare is gradually
building a 360-degree ecosystem of
hospitals, labs and pharmacies to create
a convenient and integrated healthcare
experience for patients in India. This
eliminates the need to navigate
fragmented healthcare systems.

Our dedication to building a robust

Revenue Contribution
(in %)

@® 95% Hospitals and Clinics

5% Pharmacies and Labs

® 92% Hospitals and Clinics

8% Pharmacies and Labs
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healthcare ecosystem is reflected by
our progress towards the establishment
of new businesses, including labs

and pharmacies. Their contribution to
total revenue in India increased to 8%

in FY24, reflecting a revenue CAGR of
52% from FY22 to FY24 from these

new businesses.

® 93% Hospitals and Clinics

7% Pharmacies and Labs
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Executing an India-
Focused Strategy

& )(8) @

Capital
Investment

We are investing prudently in both
existing facilities (brownfield) and
new developments (greenfield)
across our various clusters without
any major dilution of EBITDA margin
in coming years. This strategic
approach allows us to maximise

the potential of our current
infrastructure, while simultaneously
expanding our capacity to meet the
growing healthcare demand.

To further expand our reach and
cater to specific regional needs,
we plan to add 1700 beds in next
3 years. We are constructing two
new hospitals in Kerala; a 264
bed facility to serve patients in
Kasargod, North Kerala, while a
larger 454 bed hospital is being
established in Thiruvananthapuram,
South Kerala. The balance of 982
beds will be added to our existing
facilities at Kochi, Kannur, Calicut,
Ongole and Bangalore.
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Improving
Specialty Mix

We are strengthening our expertise
in specific niche specialties such as
oncology, neurology, orthopaedics
and women'’s health. These areas
hold significant potential for
increasing our Average Revenue
Per Occupied Bed (ARPOB). By
specialising in these high-demand
and potentially high-cost areas,

we aim to achieve substantial
revenue growth and strengthen our
position as a leader in innovative
healthcare solutions.

Recognising the growing need

for advanced neurological

and oncological care, we are
strengthening our neurology

and oncology services, including
pioneering advancements in gene
therapy. While Oncology remains
the focus, we started Aster
International Institute of Oncology
at CMI, Bengaluru in FY23.

Cost optimisation
Initiatives

Implementing cost reduction
strategies to enhance efficiency
and lower operational expenses,
thereby improving EBITDA
margins. These initiatives aim to
streamline processes and optimise
resource utilisation for better
financial performance.

In line with the strategy, our
material cost (excluding the
wholesale Pharmacy) has steadily
declined over a period of time
from 25.3% in FY22 to 23.5%

in FY23 and further reduced to
22% in FY24. We will continue to
optimise our cost structure more
in terms of material and employee
cost which would further assist in
enhancing our margins.

Inorganic
Growth

We are expanding into both existing
and new regions to solidify our
presence and achieve recognition
as one of the top three healthcare
service providers in India.

Evaluating various opportunities in
southern India. We aim to meet the
rapidly growing demand by entering
into new markets with the similar
cluster-wise approach.

Optimising
Returns

We prioritise maximising our
returns through an asset-light,
low-capex model. This approach
minimises upfront investments in
physical assets and emphasises
optimising existing resources.

By focusing on operational
efficiency, we leverage existing
infrastructure and equipment to
their full potential.

Exploring Tier Il markets in the
existing operational geographies
through an asset-light business
model, allows us to expand our
patient base and establish new
revenue streams. While focusing
on stabilising the operations and
increasing profits with the optimal
utilisation of resources, we are
ensuring efficient use of capital.

N ONERECY

Focus on
Virtual Care

We focus on bridging the gap
between patients and our
comprehensive healthcare
services by developing a user-
friendly digital app.

As part of our execution strategy,
we are improving labs and
pharmacies performance while
developing a user-friendly digital
app. By leveraging this digital
channel, we aim to reduce customer
acquisition cost and increase
patient engagement in India.
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Touching Lives with
Compassion and Care

Our commitment to touching lives with compassion and care extends far beyond delivering exceptional patient care. It
encompasses a comprehensive approach that prioritises the well-being of our patients, the health of our planet, and
the strength of our communities. We believe that by integrating patient-centric care, environmental stewardship, social
responsibility, and sound governance, we can create a sustainable and thriving healthcare ecosystem.

3.30 Mn+

Total In Patient Volume

3.05 Mn+

Outpatient Visits

254,200+

In-patient visits

510+

Total number of Transplants

1,140+

Total number of Robotic Surgeries

2,350+

Total Number of Cardiovascular
surgeries

3,310+

Total Number of Joint Replacements

5,220+

Total number of Neurosurgeries

6,640+

Total number of Gastrointestinal
Surgeries

*These numbers comprises of FY2024 data.
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93%

(1]
Energy consumption from renewable
sources at Aster CMI Hospital

16%
(1]
Energy consumed at our hospitals in

India is consumed from renewable
sources

4,300

Trees Planted

19

Sewage Treatment Plants Installed
across India

48,222t CO,

Carbon footprint

75,000+

Volunteers Network

1.4 Mn+

people benefitted from Mobile
Medical Services initiative

9,92,017+

treated through 8554 Medical and
Wellness Camps

250+

People Secured Employment through
the Vocational Training Initiative

Governance*

50%

Independent Board of Directors

20%

Women Representation on the Board

Contributing to the UN SDGs

Management
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We align our strategies with India’s initiatives to contribute to the United Nations Sustainable Development Goals (SDGs).
These globally-recognised objective serve as a roadmap for achieving a sustainable future and progressing towards these
goals is central to our vision for enabling inclusive growth. By aligning with the SDGs, we believe we can create a positive

impact that extends far beyond the walls of our hospitals.

Good Health and Well-being

g sy
ADWELLBENG

Creating a positive impact on the
health of people and communities by
increasing access to quality healthcare
services, investing in medical research
and innovations.

Quality Education

iy
EDUCATON

Providing lifelong learning opportunities
by investing in education systems and
ensuring that underprivileged children
have access to quality education.

Gender Equality

G0
EATY

Focusing on reducing gender
discrimination and providing equal
opportunities to women and girls.

Clean Water and Sanitation

. 6
Setting up sewage treatment plants

(STPs) to recycle water and improving
access to clean water and sanitation.

Decent Work and Economic
Growth

DECENTWORKAID.
ECONOMCGRONTH

o

(11

v
Providing job opportunities through
education and offering vocational
skill development training to improve
working conditions and promote
entrepreneurship.

Climate Action

B
O

v

Contributing to the global fight
against climate change by reducing
greenhouse gas emissions, using
energy-efficient equipment and
infrastructure.

Partnerships for the Goals

17 D
FIRTHEGOALS

&

v

Collaborating with the private sector,
government and non-governmental
organisations to enhance international

cooperation for sustainable development.

Industry, Innovation and
Infrastructure

Investing in areas such as Al, cognitive
psychology, blockchain, loT to support

sustainable industrialisation and
infrastructure development.

Responsible Consumption and
Production

)

o

= 12

Prioritising responsible consumption
and production through programmes
such as Green Choices, clean-up drives
and terrace gardens.

17 versvs
FORTHEGOALS

GENDER
EQUALITY

S

Reduced Inequalities

10 Kaikies

@

v

Promoting diversity and inclusion within
the workforce by hiring employees from
different nationalities.
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Strategic Overview

Our Value Creation Model

Input

A7 Financial
N .
1 Capital

INR 4,409 ‘ INR 2,015 Crs
Total Assets Total Equity

INR 392 Crs ‘ INR 669 Crs
Capex Addition Total Debt

ﬂﬁi: Manufactured
=" C(Capital

19 13 ‘ 215

Hospitals Clinics Pharmacies*

232 4,867
Labs and PECs | Bed Capacity

Intellectual
Capital

650k 1,140+
Orders served through Robotic surgeries
e-pharmacy in GCC region performed

Human
Capital

19,502
Asterians incl
Outsourced

2,649

Doctors

() Social and
2 Relationship Capital

75,000+ 1.4 Mn+

Aster volunteers ~ People benefitted
INR7.30Crs o e
CSR Expenditure®

@ Natural

: Capital

97,656 Kilo Litres 5,300
Waste recycled Trees planted

includes India and
36,75,000 KWh ~ (nevdesndaan
Energy consumed
through solar panels

©

Operating Business Model

Our values

ﬁﬁﬁ Excellence

@

% Respect

Patients ‘
Employees

Outputs

A7 Financial
N .
1% Capital

Management
Discussion & Analysis

Outcomes

Delivering
profitable growth

INR 3,699 Crs

Revenue

INR 188 Crs 16.4%
PAT (Post NCI) ROCE

INR 620 Crs
Operating EBITDA

(~ Manufactured Offers

=" C(Capital high-quality
healthcare

2,54,200+ INR 40,100+ servicesat

In Patient Visits | ARPOB affordable prices

3.05 Mn+

Out Patients Visits

wx  Intellectual
Capital

Fostering
an innovative

500K 35%

Appointment/patient  of the total booking

engaged (GCC) contributes

myAster app (GCC)

Human
Capital

ecosystem

to

Building

a competent team

64% 6,235
Women in the Trained nurses
workforce

by nurturing the
existing talent
pool

Integrated Approach

(1]
he
&h : : £ ]
Compassion Suppliers and Partners @ o
o
=
E Passion Regulatory Bodies ©
wfd
n
00
Integrit C it SSE
ntegrity ommunity
q(%% Unity Investors and %
Shareholders
Hospitals
Aster DM %
Healthcare
Limited Clinics
Pharmacies
Kerala Karnataka Maharashtra Telangana Andhra Pradesh

*Pharmacies are operated by ARPPL under brand license from Aster | # Aster Foundation India
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7 Social and Delivers
< Relationship Capital essential
healthcare

8,000 2,57,267 services directly
Medical camps People trained through to communities
conducted BLS Awareness Trainings
(Include GCC and (Include GCC and India
India region) region)
@ Natural Reducing

) Capital carbon footprint
5% 5%
Reduction Reduction
in electricity in water

consumption consumption

Building
a robust balance
sheet

Implementing
stringent quality
control protocols

Continuous
investment in latest
technologies

Well-
defined

leadership
succession
planning

Regularly
engaging with
our patients to
provide high-
quality care

Increasing
renewable energy
share

Statutory Reports

Reducing
debt to ensure
long-term
financial stability

Developing
safe, accessible,
and inclusive
workplaces

Building
long-term
partnership

Adopting
energy
optimisation
measures

Financial Statements

SDGs

DECENT WORK AND
ECONOMICERONTH

o

3 Movitine [ 9 Mowniooa
e | &

17 Maneashes
FORTHEGOALS

&

0 NSO 17 Panesivs
NDNRASTRICTURE FIRTHEGOALS

GENDER
EQUALITY

¢

3 S 11 Siscones
AND WELLBEING Mo

o | e

e

CLEANWATER
ANDSANITATION

)

13 v 15 o
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Board of Directors

Dr. Azad Moopen Alisha Moopen

Founder Chairman and Managing Director Deputy Managing Director

=

T. ). Wilson Shamsudheen Bin Purana Chenayappillil John
Mohideen Mammu Haji  Housdurgamvijaya George
- o Deepti :
Non-Executive Director Non-Executive Director Independent Director

Independent Director

Dr. James Mathew Emmanuel David Daniel Robert Mintz Wayne Earl Keathley
Gootam
Independent Director Independent Director Non-Executive Director Independent Director
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Leadership Team

3

4

Dr. Azad Moopen T. ). Wilson Dr. Nitish Shetty Dr Somashekhar S P
Founder Chairman and Group Head - Governance CEO — Aster DM Chairman of Medical
Managing Director & Corporate Affairs Healthcare Ltd., India Advisory Council and

Global Director

Sunil Kumar M R Farhan Yasin Hitesh Dhaddha Ramesh Kumar S Devanand KT
Chief Financial Officer Vice President — Kerala,  Chief of Investor CEO - Aster Regional Chief
Tamil Nadu, Aster Labs Relations and M&A Hospitals Bangalore Executive Officer-
& Wholesale Pharmacy Telangana, Andhra Pradesh

Dr. Harsha Rajaram Kannan Durga Prasanna Srinath Metla Sreeni Venugopal
Srinivasan
CEO - Director — Head — HR Country Head - Chief Information Officer
Aster Digital Health Aster Health Academy Sales & Marketing & Chief Information
Security Officer

=
7>
Hari Prasad V K Dr. Anup Warrier Hemish Hemakumar
Purushottam Nemmali
Head - Internal Audit, Chief — Medical Company Secretary AVP - SCM &
Risk & Compliance Affairs & Quality Central Procurement
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Strategic Overview

Aster DM Healthcare awarded The
Economic Times ‘Hospital Chain
of the Year’' 2023

Aster DM Healthcare awarded

of the Year' 2024

The Financial Express ‘Hospital Chain

Brand for the Year 2023 and 2024

The Economic Times Best Healthcare

Readers

Digest

Reader’s Digest Healthcare Awards

Aster CMI- Awarded
Most Trusted Hospital (Bengaluru)

Newsweek I

The World’s
Best Hospitals 2024

Aster CMI: Rank @)
Aster Medcity: Rank @

Best Multispecialty Hospital
Emerging

Aster Medcity: Rank
Aster CMI: Rank

38

Aster CMI- Awarded

& Hepatology, South award

Aster Medcity - Awarded
Hospital of the Year - Urology &
Nephrology’ National

Outlook

Hospital of the Year — Gastroentrology

Best Multispecialty Hospital 2024
Aster Medcity (All India): Rank @3
Aster Medcity (South): Rank
Aster CMI (All India): Rank o
Aster CMI (South): Rank o
Aster MIMS (All India): Rank @ED)

Aster MIMS Calicut (South): Rank @

Aster CMI (Bengaluru): Rank
Aster RV (Bengaluru): Rank

LOHA
HOSPITAL
RATING

[ & & & 4]

wme 20

Newsweek Global Hospital Rating

Aster Medcity: Rating °

Aster DM Healthcare awarded The

HEALTH

Economic Times “Excellence in CSR”

Times of India

All India Multispecialty
Hospital Ranking 2024

Aster Medcity -All India

Best Multispecialty: Rank @EJ)
Aster CMI - All India

Best Multispecialty: Rank o
Aster MIMS - All India

Best Multispecialty: Rank
Aster Medcity - South

Best Multispecialty :Rank @3
Aster CMI - South

Best Multispecialty: Rank @3
Aster MIMS - South

Best Multispecialty: Rank o
Aster Medcity - Kochi

Best Multispecialty: Ranko

Aster CMI - Bengaluru
Best Multispecialty: Ranko

GCC Awards

‘}'-Q’
Retail ME,

K AWARDS ¥

Management
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Integrated Approach

Sapadl deall o100 — n.;-,_'-l_'_-.
DUBAI QUALITY GLOBAL AWARD
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RetailME Awards
My Aster

Most Admired Online
Innovation of the Year

E-Business

» c0E3

E-Business Awards by
Entrepreneur Middle East

My Aster

Digital Healthcare Provider of the Year

The Gulf Customer
Experience Awards 2023

Aster Clinics

e Best Patient Experience
e Best CX Strategy

e (x Team of the Year

S elets GLOBAL
HEALTHCARE =
SUMMIT & AWARDS

Elets Global Health Summit Awards
Access Clinics

Excellence in Healthcare towards
accessibility and affordability

Aster CHQ

ARABIA
CORPORATE
SOCIAL
RESPONSIBILITY
AWARDS

Aster DM

GULF SUSTAINABILITY AWARD
Gold- Best CSR Initiative
Silver- Sustainable Team of the year

Bronze- Best Community Development

/

Platinum for CSR Team of the Year

Supporting People of determination

ASIAN PATIENT SAFETY AWARDS
MOSH

AHPI AWARDS
ASTER MANKHOOL
SANAD

MOSH

MWCH -AWARD

Medical Waste Management
Best Practice award

WORLD'S
BEST

Newsweek World's Best Hospitals
Aster Mankhool, Aster Qusais & MCH

Specialised Hospital: Medcare
Women and Child

Ms Alisha Moopen, DMD

Healthcare Business Leader of the Year
2023 - Gulf Business magazine

Most Powerful Women Awards
2023 - Fortune India and Business
Today magazines

Top 10 Healthcare Visionaries for Middle
East 2023 - Arabian Business

Featured in Arabian Business 50 Inspiring
Women Leaders 2023
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Management
Discussion and
Analysis

Global Economic Overview'

In CY 2023, the global economy demonstrated resilience
with a growth rate of 3.2%, despite navigating several
headwinds. This steady growth has been driven by
declining inflation and consistent economic expansion.
Looking forward, the global economy is anticipated to
maintain its growth rate at 3.2% for both CY 2024 and

CY 2025. Inflation is also projected to decline further to
5.9% in CY 2024. With inflation gradually declining and
central banks worldwide aiming to ease monetary policies
and undertaking structural reforms to promote sustainable
growth, the global economic outlook remains optimistic.

Management

Strategic Overview Discussion & Analysis Integrated Approach Statutory Reports

WORLD ECONOMIC OUTLOOK APRIL 2024
GROWTH PROJECTIONS

(REAL GDP GROWTH, PERCENT CHANGE)

Financial Statements

Global headline inflation forecast

Decrease (%)

Global Advanced Emerging Market &
Economy Economies Developing Economies
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Indian Economic Overview

Despite global economic headwinds, India maintained its position as one
of the world's fastest-growing economies. According to the National
Statistical Office (NSO), India recorded a real GDP growth of 8.2% during
FY2024, outpacing many major economies.? This robust growth can be
primarily attributed to strong fiscal management, effective tax collection
and strategic fiscal consolidation measures. With the Government of
India significantly increasing capital expenditure to INR 12.7 lakh Crs

in FY20243, it proved to be beneficial for the Indian economic growth.
Furthermore, strategic investment in infrastructure and development
projects stimulated private investment and fuelled domestic demand,
playing a crucial role in propelling the economy forward and cushioning it
from global headwinds.

The healthcare sector in India has been a significant beneficiary of this
economic growth. The Government's focus on improving healthcare
infrastructure, coupled with increased private investments has led to
rapid advancements in medical technology and services. Furthermore,
with digital transformation sweeping across Indig, it has significantly
impacted the healthcare delivery.

The expansion of telemedicine services and the integration of artificial
intelligence in diagnostics have improved access to healthcare,
especially in rural areas. In addition to this, various governmental
initiatives, such as the Ayushman Bharat Digital Mission, are
accelerating the adoption of digital health solutions, providing new
opportunities for healthcare providers. As the economy grows, rising
income levels are further expected to increase healthcare spending,
both by individuals and the government.

India GDP growth rate (%)
N ) BN
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Looking ahead, strong fundamentals such as political stability,
heightened government focus on public capital expenditure, gradual
rise in private capital expenditure and growing credit demand,

are expected to drive India’s growth. India's real GDP growth for

FY 2025 is projected at 7.0%. This sustained growth trajectory is
expected to propel India closer to the USD 7 Trillion mark, making it
the third-largest economy in the world by 2031. The government's
continued focus on infrastructure development, digitalization and
economic reforms, coupled with India emerging as a preferred
manufacturing hub, is expected to optimize productivity and support
long-te